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	Job Title:
	Strategic Lead Housing Investment 

	
	Service Area:
	Housing

	
	Team:
	Management Team

	
	Salary:
	Band 11 (SCP 48 to 53)



Job Description

Main Purpose of Job:
To work collectively and collaboratively as part of the Housing Leadership Team, to ensure high quality, affordable services are delivered to the residents of East Suffolk.
To lead the strategic planning and programming of the investment in the Council’s housing assets:
· Responsible for delivering the commitments in the Housing Development Strategy,
· Deliver a range of significant housing projects across the district,
· Proactively seek and acquire accommodation to meet ongoing housing need,
· Develop investment programmes for existing homes based on sound asset information. 
Keeping up to date with legislative and policy changes and ensuring the service adapts to meet any changes as required and is fully compliant with relevant regulatory or statutory obligations.

Our Values
You will be expected to work in line with our values which are:
	Proud - Believing in who we are, what we do and where we live

	Dynamic - Transforming the future with you in mind

	Truthful - Honest and clear in all we do

	Good Value - Delivering outstanding services, smartly & economically

	United - Whoever we work with, we work as one team




Key Responsibilities:
1. To work collectively and collaboratively as part of the Housing Leadership Team providing strategic leadership which ensures the effective and efficient delivery of the whole Housing Service. 

2. Providing expert professional and technical advice to the Leadership Team, Elected Members, colleagues, and residents. Able to demonstrate a comprehensive knowledge of relevant policies, guidance and legislation relating to planning and development, investment planning and programme management. Representing the Housing Service at Council and external business meetings and events.  

3. Ensuring the successful delivery of the commitments in the Council’s Strategic Plan, Housing Development Strategy and Asset Management Strategy. Developing positive working relationships with partners ensuring the reputation of East Suffolk Council is continually enhanced.

4. Producing timely performance management information, with analysis and context.  Maintaining a consistently high-quality flow of insightful information for officers, Elected Members, and residents. 

5. Direct responsibility for major financial resources. Proficient financial management, developing and monitoring budgets in line with corporate requirements. Taking an active role in promoting sound financial practices and developing a close working relationship with Finance Business Partners.

6. Adept at managing risks, able to bring a strategic view to emerging risks whilst providing leadership and clear direction to risk management and mitigation. Ensuring the Housing Service is prepared to effectively react to incidents by maintaining a proportionate business continuity plan.

7. Lead, support, inspire and develop the Housing Investment Team, creating a pipeline of talent. Ensuring team members understand the importance of their role within the Housing Service and the Council’s values and behaviors. 

8. Lead collaborative transformation programmes both within and outside housing which enhance the service and ensure it is responsive in a changing environment.

9. To undertake such other duties as may reasonably be required compatible with and/or arising from those listed above. Travelling to and attending evening and weekend meetings as required.

10. To ensure the robust and effective management of procurement and contracts, which deliver high quality, value for money services.

Key Responsibilities – Housing Investment:
1. Responsible for the housing development programme, re-development and regeneration schemes. Securing land and maximising the opportunities of Council owned land for the provision of new homes. Bringing forward detailed options appraisals which deliver the Council’s strategic aims. 

2. Provide expert professional and technical guidance on all Statutory Duties relating to planning, development and construction activities.

3. Ensuring appropriate environmental protections are in place for housing development and investment in existing homes in accordance with guidance and legislation. 

4. Developing and maintaining appropriate design guides, employers requirements, technical specifications and contracts for all investment activity.  

5. Accountable for the asset information which underpins decision making and analysis relating to statutory compliance and asset performance across the Housing Service. Develop, implement and maintaining processes and procedures which capture and maintain trusted information. 

6. Developing annual investment programmes for existing homes based on component lifecycles and condition which ensure residents live in quality accommodation.  
 
7. Implement and maintain fair and transparent procurement procedures in line with corporate requirements, which deliver high quality, on time, value for money outcomes. Proactively engaging with supply chain members to drive up standards. 

8. Represent the Council across Suffolk on different projects, including commissioning of services, building and maintaining relationships with stakeholders, external, consultants, suppliers and statutory authorities to ensure successful delivery of objectives.

9. Accountable for financial analysis, preparation of business cases, appraisal, cash-flow of all investment projects and to exploit relevant opportunities to add value to existing and new developments. Authoring committee reports in line with corporate governance requirements.  

10. To oversee and take the lead role in horizon scanning for grant funding opportunities from central government and other agencies, and to construct and submit those bids in partnership with other agencies where appropriate, ensuring adherence to the Council’s governance processes.

11. To oversee and monitor the delivery of projects and initiatives delivered as a result of successful funding bids whether in-house or via external agencies ensuring compliance at every stage with the Council’s procurement processes and adherence to governance structures and procedures.


Line Manager: Head of Housing
Responsible for:  3 direct reports and a team of 12

Political Restriction: 
This post is politically restricted under the Local Government and Housing Act 1989 and postholders are prohibited from seeking public election, holding political office, writing or speaking publicly on matters of political controversy.

Note:	This is a description of the job as it is constituted at February 2023 but, as the organisation develops, it may be necessary to vary the duties and responsibilities from time to time.  It is the practice of the Council to periodically review Job Descriptions to ensure that they relate to the job as being performed or to incorporate whatever changes may be necessary.  It is the Council’s aim to reach agreement to such reasonable changes with the postholder but if agreement is not possible the Council reserves the right to insist on changes to the Job Description after consultation with the postholder.

Person Specification
	
	Essential
	Desirable

	Knowledge and Experience
	· Proven experience within a construction, property or design environment. 
· Previous experience of managing projects from inception to delivery.
· Experience of developing multi-year work programmes. 
· Detailed understanding of design and construction techniques or a similar property-focused environment.
· Proven track record of implementation of processes.
· Experience of and ability to manage and organise a team of professionals.
· Thorough knowledge and understanding of CDM regulations.
	· JCT Contract Administration experience. 
· Previous experience of working for a Local Authority.
· Knowledge of Procurement legislation and processes as they relate to Local Authorities.
· Experience of asset management databases.
· Proven track-record of having generated and applied an innovative approach to drive continuous improvement.
· Previous experience of working within social housing.
· Experience of delivering high profile projects.


	Skills and Abilities:

	· Commercially astute.
· Solid understanding of the legal process relating to housing development. 
· Demonstrate clear ambition to deliver amazing places and spaces.
· Confident communicator, with effective interpersonal skills
· Good people management skills, including the ability to motivate a team to perform to their optimum ability.

	· Ability to work across teams and to work collaboratively.
· Ability to effectively delegate appropriate authority to encourage others to take on responsibility
· Excellent project and programme management skills
· Ability to work in a politically sensitive environment

	Education and Training
	· Relevant built environment Level 6 qualification.
· Evidence of continuing professional development
	· Professional body membership (RIBA/CIH/CIOB/RICS)
· Project management qualification (Prince 2/ APM or equivalent) 

	Other Requirements
	· A commitment to own development and to supporting training and development initiatives.
· Must be mobile / have access to a car to attend business meetings at other sites / locations within the district on a regular basis.
· Flexible and willing to work outside of normal working hours.
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