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	Job Title:
	Occupational Therapist - Independent Living

	
	Service Area:
	Private Sector Housing

	
	Team:
	Independent Living 

	
	Salary:
	Band 8 



Job Description

Main Purpose of Job:
To independently and effectively provide a professional Occupational Therapy Service with a highly complex caseload to promote independence, well-being and personalisation for adults with care and support needs living in their own homes, reducing the need for more intensive services including prevention of hospital admission.  

To carry out high quality assessments of physical, psychological and environmental needs of clients.

To recommend adaptation works to be undertaken using Disabled Facilities Grants to meet the needs of the client, to include digital and equipment solutions as appropriate.

To support the team with the primary objective of undertaking adaptation works to the homes of  disabled persons to increase independence, reduce risk and decrease the likelihood of the need for intervention by health and social care services.

To help develop the scope and services of the Independent Living – East Suffolk service as part of the team in response to community needs, funding opportunities and Local Government Re-organisation.


Our Values
You will be expected to work in line with our values which are:
	Proud - Believing in who we are, what we do and where we live

	Dynamic - Transforming the future with you in mind

	Truthful - Honest and clear in all we do

	Good Value - Delivering outstanding services, smartly & economically

	United - Whoever we work with, we work as one team




Key Responsibilities:
1. To assess a client’s ability to carry out daily activities such as bathing, dressing, cooking, and mobility, evaluate their physical, cognitive, and environmental needs in the home and identify risks (e.g. falls, access issues, poor layout).
2. To assess for specialist equipment with suppliers, considering various best value solutions.
3. To recommend adaptation works to be undertaken using Disabled Facilities Grants to meet the needs of the client.
4. To make referrals where necessary to other services, including to Suffolk County Council for minor works to be carried out, provision of equipment, further assessment etc.
5. To work alongside Case Officers, Technical Officers, Architects, Structural Engineers etc. to determine satisfactory adaptations to meet the needs of the clients.
6. To recognise safeguarding issues and follow up as necessary using the correct channels in accordance with stated policies and legal obligations.
7. To provide reports to the housing team to assist a client with a housing application where their preference/ need is for re-housing rather than adapting their current home.
8. To know the professional and personal scope of own practice and make referrals to other agencies as necessary.
9. To actively participate in multi-disciplinary discussions where needed. 
10. To develop and maintain operational partnerships with existing and new Occupational Therapy providers in Suffolk.
11. To interpret and evaluate written and electronic records and referrals received from  outside agencies.  
12. Be responsible for planning and prioritising own workload, both reactive and programmed to ensure that corporate customer service standards are achieved.
13. Be responsible for maintaining accurate records and information relating to inspections, caseloads etc on the Council’s software systems and property files and assist with the preparation of service reports as necessary.
14. Promote and adhere to the workplace values of our organisation.
15. Provide regular reports and bespoke information to the Independent Living Manager and other bodies responsible for monitoring the performance of the service.
16. To assist the team in building public awareness of the agency and the work they do.
17. To provide information, guidance, advice, assistance and support to other members of the team and actively participate in Team Meetings.
18. To be responsible for assessing own competence against national and corporate frameworks and implementing personal development plans as agreed with the Independent Living Manager.
19. To be responsible for maintaining knowledge and standards of practice in line with Occupational Therapy guidelines.
20. Any other duties reasonably compatible with and/or arising from those listed above.

Line Manager:		Independent Living Manager
Responsible for:  	None

Political Restriction: 	N/A

Note:	This is a description of the job as it is constituted at (June 2026) but, as the organisation develops, it may be necessary to vary the duties and responsibilities from time to time.  It is the practice of the Council to periodically review Job Descriptions to ensure that they relate to the job as being performed or to incorporate whatever changes may be necessary.  It is the Council’s aim to reach agreement to such reasonable changes with the postholder but if agreement is not possible the Council reserves the right to insist on changes to the Job Description after consultation with the postholder.

Person Specification
	
	Essential
	Desirable

	Knowledge and Experience
	· Good knowledge of health and care system.
· Minimum of 5 years experience in a related field which is customer facing. 
· Extensive knowledge and understanding of Disabled Facilities Grants and adaptations.
· Extensive knowledge and experience of Occupational Therapy practice in domestic homes. 
· Knowledge of anatomy and physiology, medical and psychiatric conditions. An awareness of drug therapy and its effects on function.
· Thorough knowledge of different equipment, its effect and therapeutic uses for people with disabilities. 
· Knowledge of relevant legislation and its application in practise.
· Familiar with the requirements of the Data Protection Act, General Data Protection Regulations, Freedom of Information Act, Environmental Information Regulations and safeguarding legislation.
	· Knowledge of building construction.
· Working in a social care setting.
· Knowledge of Benefits
· Knowledge of Council Policies, Standing Orders and Financial Regulations.


	Skills and Abilities:

	· The ability to work flexibly and as part of a team. 
· Ability to analyse and solve problems.
· Ability to negotiate,  influence and conciliate with a wide range of people.
· Good decision making.
· Clear, precise written and oral communication skills
· Good level of IT skills.
· Excellent organisational skills and ability to prioritise workload.
· Ability to relate effectively to others.
· Ability to work under pressure and to tight deadlines. 
· Have a passion for improving the lives of the people who use our services.
· Takes responsibility for individual decisions.
· Acts with integrity.
· Sensitivity to commercially confidential information.
	Use and experience of Uniform. 

	Education and Training
	· Degree/ Diploma in an Occupational Therapy qualification. 

	

	Values: 
Ability to demonstrate an understanding and apply our values which are embedded in all our roles.
		Proud - Believing in who we are, what we do and where we live

	Dynamic - Transforming the future with you in mind

	Truthful - Honest and clear in all we do

	Good Value - Delivering outstanding services, smartly & economically

	United - Whoever we work with, we work as one team




	Other Requirements
	· Full UK driving licence
· Travel to locations with East Suffolk and further afield on occasions will be a requirement of this role
· Capability of visiting premises and sites given normal means of access.
· Reasonable sensory abilities required to inspect premises and assess the situation/condition 
· Have current and valid registration with the Health Care Professional Council
	





Page | 2
image1.png
EASTSUFFOLK

COUNCIL




