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	Job Title:
	 Class 2 (CAT C) LGV/Labourer

	
	Service Area:
	Housing

	
	Team:
	Building Maintenance

	
	Salary:
	Band 3 (SCP 7 to 11)



Job Description

Main Purpose of Job:	
To undertake or assist in, a wide range of building maintenance duties performed to, or in association with, the Council’s retained housing stock. The role may consist of working as part of a team or lone working in many varied tasks all consistent with providing a repair and maintenance service for Council tenants to their homes. The role will include many manual handling and physical tasks as would be expected in a building maintenance environment.  Not exclusive to, but the main purpose of the job is to share drive our 7.5 tonne tipper, with a physical hands-on approach to help in the clearance of empty properties and gardens. You may also be called upon to assist in other services areas to carry out labourer type tasks and logistical support.
Our Values
You will be expected to work in line with our values which are:
	Proud - Believing in who we are, what we do and where we live

	Dynamic - Transforming the future with you in mind

	Truthful - Honest and clear in all we do

	Good Value - Delivering outstanding services, smartly & economically

	United - Whoever we work with, we work as one team



Key Responsibilities:
To undertake, or assist in the completion of various building maintenance tasks and/or the service provided. Some examples including:
· Driver of vehicles up to 7.5 tonnes
· Assist the path replacement team.
· Assist the roof replacement team.
· General ground works, breaking, digging, etc. 
· Gutter cleaning/clearance.
· Property clearances.
· Demolitions.
· Cleaning empty properties.
· Holiday/sickness cover of yardperson position to include management of yard and waste facilities, including the decanting of old paint into large drums
· Assisting with two man lifting requirements.
· Laying roof space insulation
· Assisting with two-person attendance requirements.
· Cleaning down plastic fascia`s/soffits/cladding.
· Site preparations such as stripping wallpaper, removal of loose finishes/flooring.
· Site deliveries

1. Leave all works in a safe manner.
2. To undertake such other duties as may reasonably be required compatible with and/or arising from those listed above.
3. To promote and adhere to the workplace values of our organisation.

Line Manager:	Building Supervisor 
Responsible for:  na

Political Restriction: 
This post is not politically restricted.

Note:	This is a description of the job as it is constituted at (March 2018) but, as the organisation develops, it may be necessary to vary the duties and responsibilities from time to time.  It is the practice of the Council to periodically review Job Descriptions to ensure that they relate to the job as being performed or to incorporate whatever changes may be necessary.  It is the Council’s aim to reach agreement to such reasonable changes with the postholder but if agreement is not possible the Council reserves the right to insist on changes to the Job Description after consultation with the postholder.

Person Specification
	
	Essential
	Desirable

	Knowledge and Experience
	· Previous building site experience. 
	· A sound knowledge of basic building maintenance procedures. 

	Skills and Abilities:

	· A class 2 LGV driving licence
· Ability to work as part of a team.
· Ability to work alone and unsupervised.
· Have a flex flexible and adaptable approach to tasks requested.
· Have the ability to learn quickly from training and examples provided. 
· Full UK category B driving licence. 
· Physically fit as this is an active role.
· Good understanding in the use of digital handheld devices such as smart phones and tablets, with a minimum basic skills level in area`s such as opening and sending emails. 
	· A C1 Category driving licence
· A current RTITB Forklift Operators licence. 

	Education and Training
	· Current in date CPC training
· Previous working knowledge and experience of the building trade

	· Previous working knowledge and experience of the building trade.
· 

	Other Requirements
	· On occasions, operatives are required to be cleanly shaven in order to wear Respiratory Protective Equipment. (This also includes the fitting of RPE). This is in order to comply with the Health and Safety at Work Etc Act 1974.
· Have a good understanding in the use of digital handheld devices.
· A commitment to own development and to supporting training and development initiatives.
· Flexible/out of hours working in response to emergencies situations.
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