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	Job Title:
	Ecologist 

	
	Service Area:
	Planning and Coastal Management

	
	Team:
	Specialist Services

	
	Salary:
	Band 6/7 (SCP 24-32)



Job Description


Main Purpose of Job:
To protect and promote the natural assets of East Suffolk through the provision of ecological advice to the Planning Service, as well as providing guidance on these matters to the Council as a site promoter, and in the preparation of Habitats Regulations Assessments.


Our Values:
You will be expected to work in line with our values which are:

	Proud - Believing in who we are, what we do and where we live

	Dynamic - Transforming the future with you in mind

	Truthful - Honest and clear in all we do

	Good Value - Delivering outstanding services, smartly & economically

	United - Whoever we work with, we work as one team




Key Responsibilities:
1. To support the work of the Planning and Coastal Management team with the provision of an Ecology Service.
2. To work with colleagues, applicants and others as necessary to undertake Habitats Regulations Assessments (Screening and Appropriate Assessment) and appraisals to inform Planning Application decision making and the preparation of all Local Development Documents produced by the Planning Policy and Delivery team, to ensure compliance with relevant legislation and policy and to further nature conservation in East Suffolk.
3. To provide specialist ecological advice to the Development Management team in the consideration of planning applications, pre-application advice and enforcement cases. 
4. To support the implementation of the government’s Biodiversity Net Gain ambitions and requirements, including through the checking of Biodiversity Net Gain metric calculations, involving site visits as appropriate and on-site monitoring of delivery against Management Plan submissions.

5. To support the preparation of guidance and strategies for the implementation of Biodiversity Net Gain, for internal and external purposes, in association with relevant partner organisations, as appropriate.
6. To liaise with Development Management officers and developers to ensure the successful execution of works required by planning conditions, to ensure that the requirements of ecological based conditions are met.


7. To approve specifications for ecological work submitted by developers.
8. To support the preparation of Neighbourhood Plans through advice on ecological matters to Parish and Town Councils/Neighbourhood Plan groups and undertaking Habitat Regulations Screening Assessments for the Council as the Competent Authority. 

9. To act as an expert witness for the Council as required at Examination/Hearings, Public Inquiries, DCO Examinations, in court hearings and Planning Committee.
10. To provide ecological advice in support of the preparation, implementation and monitoring of a Recreational Avoidance and Mitigation Strategy for the District/wider area, working with neighbouring authorities as appropriate.  
11. To provide advice concerning ecological matters to other parts of the Council as appropriate, to include advising the Council on ecological matters when it is proposing development.
12. To provide specialist officer representation on internal and external working groups as required, promoting nature conservation in East Suffolk.
13. To support the development of strong partnerships with the local Wildlife Trust, Natural England and other groups as necessary to help strengthen the positive approach to retaining, maintaining and enhancing the natural capital of East Suffolk.
14. To undertake such other duties as may reasonably be required compatible with and/or arising from those listed above.

15. To promote and adhere to the workplace values of our organisation.


Line Manager: Senior Ecologist 


Political Restriction: 
This post is politically restricted under the Local Government and Housing Act 1989 and postholders are prohibited from seeking public election, holding political office, writing or speaking publicly on matters of political controversy.


Note:
This is a description of the job as it is constituted at (January 2022) but, as the organisation develops, it may be necessary to vary the duties and responsibilities from time to time.  It is the practice of both Councils to periodically review Job Descriptions to ensure that they relate to the job as being performed or to incorporate whatever changes may be necessary.  It is both Councils' aim to reach agreement to such reasonable changes with the postholder but if agreement is not possible the Councils reserve the right to insist on changes to the Job Description after consultation with the postholder.
Person Specification
	
	
	Band 6 Essential (E) or Desirable (D)
	Band 7 Essential (E) or Desirable (D)

	Knowledge and Experience:
	·  Detailed knowledge and experience of legislation and law in relation to protected species and habitats. 

·  Understanding of both strategic planning and development management elements of the town and country planning system.
·  Knowledge and experience of the process of EIA, HRA and Local Plan preparation and assessment.
·  Knowledge of techniques for the conservation, management and enhancement of habitats and species.
·  Experience of providing ecological advice within the strategic planning and development management systems.
·  Experience of ecological survey and assessment.
· Knowledge of Biodiversity Net Gain calculation and implementation.
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	Skills and Abilities:

	·  Ability to assess the ecological implications of complex land use change.
·  Ability to identify relevant legislative and policy implications of proposed developments.
·  Ability to assess the ecological significance of sites and the habitats and species occurring on them.
· Excellent communication skills (verbal and written) with the ability to listen to, and influence others.
· Confidence in reporting and giving of formal evidence. 
· Good analytical skills with ability to analyse development proposals and make recommendations on them.
· Confidence in negotiation.
· Ability to work on own initiative as well as work effectively part of a team.
· Relate effectively with other officials, external agencies, elected members and the public, and to foster constructive working relationships.
· Ability to manage changing and sometimes conflicting priorities, and meet deadlines.
· Computer literate and competent in the use of standard office systems.
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	Education and Training:
	· Degree or equivalent level qualification in Ecology or a related discipline.
·  Eligible for full membership of the Chartered Institute of Ecology and Environmental Management.
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	Other Requirements:
	· A commitment to own development and to supporting training and development initiatives.
· Must be mobile / have access to a car to attend business meetings at other sites / locations within the district on a regular basis.
· Flexible and willing to work outside of normal working hours.
· Capable of visiting premises/sites given normal/approved means of access.
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