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	Job Title:
	Coastal Technical Officer

	
	Service Area:
	Energy Planning and Coastal Management

	
	Team:
	Coastal Management and Adaptation

	
	Salary:
	Band 6 (SCP 24 to SCP 27)



Job Description

Main Purpose of Job:
Support the Strategic Lead for Coastal Management and Adaptation and the Operational Lead for Engineering in creating a more resilient coast through a new Coastal Strategy. 
Working across the Suffolk frontage to provide technical and engineering support to the team for the provision of an effective and efficient Coastal Management service.  
To undertake asset inspections and support on maintaining our asset database and working collaboratively with the Adaptation team to further develop the asset inspection tool using GIS. 
Support the Senior Coastal Engineer on delivery of the Sizewell C Development Consent Order.
Act as Technical Lead on the SZC monitoring and mitigation plan.
To act as Technical lead on other planning and development enquiries. 
Support the delivery of coastal engineering works and general office functions to facilitate effective service delivery. 
Our Values:
You will be expected to work in line with our values which are:
	Proud - Believing in who we are, what we do and where we live

	Dynamic - Transforming the future with you in mind

	Truthful - Honest and clear in all we do

	Good Value - Delivering outstanding services, smartly & economically

	United - Whoever we work with, we work as one team



Key Responsibilities:
1. To undertake inspection, survey and condition assessment of assets (initially under supervision) and to maintain an accurate record of coastal asset condition.

2. To maintain and lead on further development of our asset inspection tool using GIS and AGOL.

3. To support the management and maintenance of the coastal asset database to be integrated with both Environment Agency and Local Authorities requirements and the needs. 

4. To support the Team with the delivery of works under Term (or other) contracts for maintenance and minor project works.

5. To support the Team in investigating coast protection and other engineering problems, and assist in the production of reports for submission to senior officers.

6. To support the Team with the delivery of section workload in a consistent and professional manner and ensure that work undertaken or supervised complies with appropriate quality management procedures.

7. Give technical presentations to officers, members, stakeholders and partners when required and support other colleagues with relevant material for wider presentations.

8. Support the Senior Coastal Engineer with SZC project and delivery of monitoring and mitigation plans. 
 
9. Act as technical lead for the monitoring and mitigation of SZC - as part of wider succession planning.

10. Progress with professional membership of the Chartered Institute of Water and Environment Managers (CIWEM) with support from the Strategic Lead – Coastal Management and Adaptation.  

11. Under the direction of the Coastal Engineer(s), promptly deal with enquiries and complaints within the service area.

12. To provide support to the Team in representing Council’s interest at meetings with the public, consultants, contractors, suppliers, agencies and utilities, including Parish Councils and Forums.

13. To ensure that orders are placed with suppliers and contractors in accordance with Council financial procedures.

14. To participate in an out-of-hours contact system that meets the operational needs of the shared service arrangement.

15. To have shared responsibility for Corporate Health and Safety, both within the Team and also to all staff across the Council.

16. To undertake such other duties as may reasonably be required compatible with and/or arising from those listed above.

17. To promote and adhere to the workplace values of our organisation.

Line Manager:	 Coastal Adaptation GIS and Remote Sensing Officer
Responsible for:  N/A

Political Restriction: This post is not politically restricted.

Note:	This is a description of the job as it is constituted at (March 2026) but, as the organisation develops, it may be necessary to vary the duties and responsibilities from time to time.  It is the practice of the Council to periodically review Job Descriptions to ensure that they relate to the job as being performed or to incorporate whatever changes may be necessary.  It is the Council’s aim to reach agreement to such reasonable changes with the postholder but if agreement is not possible the Council reserves the right to insist on changes to the Job Description after consultation with the postholder.

Person Specification
	
	Essential
	Desirable

	Knowledge and Experience:
	· Specialist Coastal Monitoring and technical knowledge. 
· Applied technical knowledge of coastal consenting and licencing frameworks and the data needed for compliance.
· A good understanding of coastal processes.
· Understanding of engineering principles and practice.

	· Experience of work in a comparable role.
· Knowledge of AGOL
· Knowledge of using ARC GIS 
· Knowledge of using Auto Cad
· To have knowledge of technical drawing good practice and procedures.
· Local knowledge of the Suffolk Coast.


	Skills and Abilities:

	· Ability to develop monitoring approaches that are bespoke for schemes and projects.
· Accurate and reliable.
· Good written and verbal communication skills.
· Competent with IT skills.
· Able to use and manipulate numbers.

	

	Education and Training:
	· Appropriate A levels.
· Completion of a foundation degree in coastal or civil engineering or related discipline such as  Geography or Environmental Sciences.

	· Site Health and Safety training.
· Membership of or evidence of progression toward professional membership with a relevant professional body e.g. CIWEM or ICE.


	Other Requirements:
	· A commitment to own development and to supporting training and development initiatives.
· Able to work in rough terrain.
· Must hold a valid driving license and have access to a car to attend business meetings at other sites / locations within the district on a regular basis.
· Flexible and willing to work outside of normal working hours.
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