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	Job details

	Job title
	Student School Nurse

	Job Reference
	

	Grade and Salary
	5- £34,434 per annum
This role includes performance related pay progression

	Service and Team
	Community Nursing – Healthy Child Service – School Nursing

	Location
	Attend: Anglia Ruskin University Cambridge or Chelmsford
Work Base: Countywide in school nursing teams across Suffolk

	Hours per week
	37

	Status
	Fixed Term for 1 year (January-December 2027)

	This role may offer the following flexible working options

	· Working part time hours (eg different hours/days to those advertised)
· Job sharing
· Working compressed hours (eg a nine-day fortnight)
· Term time working (including partial term-time working)
· Use of flexitime / time off in lieu
· Hybrid working options, including some home working
· Working from different Council buildings
· Working adjusted core hours (eg starting later and finishing later or other patterns)





	About us


As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.

About us
	Organisational Context


Public Health, Communities and Public Safety brings together Suffolk County Council’s responsibilities for public health, community wellbeing, health improvement, community infrastructure and public safety. Children’s community health sits within this directorate so that health visiting is fully connected to prevention, safeguarding, early help and wider population health priorities.
Our ambition is Healthier People, Healthier Places and Healthier Futures. For health visiting, this means delivering a high-quality 0–5 Healthy Child Programme with a clear focus on outcomes, safety and reducing inequalities.
The refreshed Healthy Child Programme 2026 strengthens expectations around clinical leadership, continuity, safeguarding, supervision and evidence-based practice. Suffolk is using this opportunity to build a service that is clinically led, outcomes focused, consistent in delivery and clear in accountability.

	Main purpose of the job


To undertake specialist practitioner training in order to develop the knowledge and skills required to function safely and effectively as a School Nurse through support, education and guidance of the education establishment and practice Assessor.

	[bookmark: _Hlk34906451]About the team 


Suffolk’s Healthy Child Service (0–19) provides support from pregnancy through to young adulthood, with School Nursing focused on children and young people aged 5–19.
School Nurses are specialist public health practitioners who work in and alongside schools, leading prevention and early intervention to improve physical health, emotional wellbeing and life chances.
We are building a service where compassionate, child and family-focused practitioners feel confident to act, think critically and make a difference. You will join a supportive learning environment where both students and experienced practitioners can thrive.

	What you will be expected to deliver in the role



1. To attend all educational sessions as directed by the college, submitting all assignments and reports promptly as requested.
1. To maintain a close liaison with the Practice Assessor throughout the course and to agree a clinical learning programme which will facilitate and support theoretical learning and reflect the value of practice centred education.
1. To demonstrate the ability to transfer previous professional knowledge and skills in the development of School Nursing practice.
1. Work within the agreed programme to achieve all objectives to the standard required.
1. To have the capacity to develop new skills showing integration of theoretical knowledge with knowledge and experience derived from practice.
1. To develop an awareness and involvement in the delivery of the community public health programme with support and guidance from the Practice Assessor.
1. Personal responsibility to identify and highlight any areas of concerns regarding progress and development both clinical and theoretical before these become problematical.
1. To be able to identify own areas of professional and personal development.

Professional
1. Comply with SCC Policies and Procedures.
1. Adhere to all NMC Standards for Conduct, Performance and Ethics.
1. Maintain all aspects of patient/client confidentiality in line with Caldicott Principles.
1. Submit all claim forms promptly.
1. Report absence and sick leave appropriately and promptly to college and Practice Assessor.
1. To arrange regular clinical supervision with Practice Assessor.

Health and Safety
1. The post holder must be fully aware of his/her responsibilities towards the SCC’s Policies and Procedures, especially with regards to health and safety.
1. To ensure that the SCC’s Health and Safety policies are understood and observed and that procedures are followed.
1. To ensure the appropriate use of equipment and facilities and the environment is maintained in good order.
1. To take necessary precautions to safeguard the welfare and safety of themselves, patients, staff and visitors, in accordance with the Health and Safety at Work Act.
1. To undertake appropriate Health and Safety training to support safe working practice including, where appropriate, its management.
1. To be aware of the responsibility of all employees to maintain a safe and healthy environment for patients, visitors and staff. To attend all relevant health and safety training.

General
1. All staff are required to respect confidentiality of all matters that they learn as a result of the employment with SCC, including matters relating to other members of the staff and members of the public/patients.
1. Be aware of the confidential nature of the work and adhere to the policy concerning confidentiality at all times ensuring strict security of documentation and vulnerable items of equipment at all times.
1. [bookmark: _Hlk31200586]SCC embraces the principles of Improving Working Lives and all staff will be required to adhere to the standards laid down, in this initiative.
1. The post holder will be expected to participate in an annual appraisal of their work in line with the Knowledge and Skills Framework (KSF) where the job description will be reviewed, and objectives set. In line with the annual personal development plan the post holder will be expected to undertake any training or development required to fulfill their role.
1. Ensure that all patients, clients and colleagues are treated at all times in an equitable manner, respecting diversity and showing an understanding of diversity in the workplace.
1. The post holder must carry out their responsibilities with due regard to the SCC’s Equality and Diversity Policies, Procedures and Schemes and must ensure that equality is promoted at all times.
1. The post holder must attend all relevant mandatory training in health and safety, risk assessment, etc.

Infection Control
SCC employees are responsible for protecting themselves and others against infection risks which includes mandatory training. All staff regardless of whether clinical or not are expected to comply with current infection control policies and procedures and to report any problems with regard to this to their managers. All staff undertaking patient care activities must attend infection control training and updates as required by SCC.

Safeguarding Commitment
SCC are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment. Rigorous recruitment checks are carried out and successful applicants will be required to undertake an Enhanced Disclosure via the Disclosure and Barring Service (DBS).

Although this list provides examples of what you will be doing it’s not intended to be exhaustive, and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.

	Person Profile – what you will bring to the team


Qualifications and professional memberships
1. Current NMC registration.
2. Registered Level 1 Nurse.
3. Degree in relevant subject or 120 credits at level 6.
4. Evidence of recent study.

Values and personal qualities
5. Demonstrates a passion for making a positive difference for Suffolk.
6. [bookmark: _Hlk68683140]Shares our WE ASPIRE Values and strives to lead by example in relation to these.
7. A strong commitment to fairness and Equality, Diversity and Inclusion (EDI).
8. Strives to continuously improve in everything they do, taking the initiative to learn and develop.
9. Brings creativity into their work through innovation and openness to change.
10. Collaborates well with others and offers assistance and support to colleagues.

Specialist knowledge skills and experience
11. IT skills.
12. Ability to work independently.
13. Ability to work as a team member.
14. Observational and reporting skills (verbal and written).
15. Able to demonstrate good organisational skills.
16. Actively embraces change.
17. Evidence of leadership skills.
18. Demonstrates good interpersonal and communication skills.
19. Ability to recognise and deal appropriately with own stress.
20. Non-judgemental and anti-discriminatory practice.
21. Motivated to learn and commitment to professional development.
22. Evidence of innovative thinking.
23. Evidence of recent professional development.
24. Experience or insights in community health work.
25. Experience of multi-agency partnerships. (Desirable)
26. Knowledge of current government legislation pertaining to the family and public health. (Desirable)
27. Ability to influence others toward evidence-based practice. (Desirable)
28. Experience or knowledge of profiling caseload and assessing need. (Desirable)

Additional requirements 
29. Satisfactory occupational health assessment and DBS check.



If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application.

	Travel requirements


Frequent travel essential - We encourage using technology, but you must travel for this role. You need a valid driver's license and transportation or meet mobility requirements. If you have a disability, talk to the contact in the advert. They can help you with reasonable adjustments for this role. 
	Our values – WE ASPIRE
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At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 

Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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