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	Job details

	Job title
	Fleet, Asset & Commissioning Manager

	Job Reference
	24716

	Grade and Salary
	8 - £62,119 – £73,998 per annum (pro rata for part time)
This role includes performance related pay progression

	Service and Team
	Suffolk Fire and Rescue Service, People and Resources

	Location
	Phoenix House, 3 Goddard Rd, Ipswich, IP1 5NP - Onsite

	Hours per week
	37

	Status
	Permanent 

	This role may offer the following flexible working options

	· Working compressed hours (eg a nine-day fortnight)
· Use of flexitime / time off in lieu
· Hybrid working options, including some home working
· Working from different Council buildings
· Working adjusted core hours (eg starting later and finishing later or other patterns)



	About us


As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.

	Main purpose of the job


The post holder will be responsible for asset and commissioning management within Suffolk Fire & Rescue Service across fleet, equipment, and PPE/Workwear for the efficient delivery of Suffolk Fire & Rescue Service’s strategic objectives.

As a standing member of the Programme board, Continuous improvement meeting (CIM) and Workforce Planning meetings, the post holder will provide effective strategic leadership, advice, support, and recommendations to the service on all asset management and commissioning within fleet, equipment, and PPE/Workwear. 

Design and lead asset and commissioning strategies that support the delivery of service objectives aligned to the Community Risk Management Plan that forecast and inform capital requirements and provide contract management oversight.

	[bookmark: _Hlk34906451]About the team 


Reporting to the Area Manager for People & Resources, you will directly manage the Equipment Officer and Workshop Manager, providing strategic leadership across the Fire Supplies & Technical Services and Workshops & Fleet Teams. Together, these teams ensure our firefighters have the equipment, vehicles and technical support they need to deliver an effective frontline service, with you leading continuous improvement, performance and operational excellence across these critical functions.

Direct reports: 2
Indirect reports: 16

	What you will be expected to deliver in the role


Day to day tasks may include:
· Design and deliver the Fleet, Equipment, and PPE/Workwear strategies to meet the needs of the service plan with resources to match identified risk contained within Community Risk management Plan (CRMP) and support HMI findings and actions .
· Lead the delivery of effective and efficient management, maintenance, and procurement of our fleet of circa 150 blue light and non-operational vehicles and operational equipment to meet our statutory response requirements.  
· Provide expert opinion, intelligence, and advice, on Fleet & Equipment provision, maintenance, and procurement, to the Senior Leadership Team, Workshops and FSATS team.
· Resource teams with efficient and effective software to support streamlined workstreams and processes such as asset tracking, , procurement, and contract management to inform key Service Measures to support the service Performance Assurance Framework.
· Review and monitor the adequacy of fleet, workshop, and FSATS resources to ensure that SFRS objectives and Service needs are met. 
· Work closely with regional partners and national transport Officer groups to ensure consistency and currency of regional fleet & equipment direction, exploring collaboration opportunities in the interests of SFRS.
· Lead on the specification, assessment, and design of vehicle solutions to meet emerging risk and organisational requirements.
· Lead on procurement and programming, with detailed capital cost breakdowns and implementation schedules for fleet replacements, fire appliances, operational equipment, and support vehicles.
· Develop industry knowledge through research and relationships with key stakeholders and providers to afford SFRS with the latest in innovation in vehicles and equipment.
· Project manage fleet & equipment solutions with clear staff and stakeholder engagement.
· Provide cost benefit analysis, risk analysis and development plans to ensure Service requirements and all legislation met.
· Undertake investigations into major fleet / vehicle / equipment issues and problems as needed.
· Provide contract management oversight and liaison with SCC procurement partners.
· . EV Charging
· Maintain an inventory of all fleet and operational equipment assets and oversee the effective procurement, installation, commissioning, management, testing and decommissioning of these.
· Maintains competency to hold Operators Licence (O Licence) as directed by legislation and where applicable
· Efficient capital forecasting for ten year capital plan and monitoring of revenue budgets.
· Ensure all commissioning and procurement supports the Social Value ask and Climate Emergency Plan within SCC.
· Ensure Risk management and Business continuity planning is maintained for vehicle, equipment and PPE/workwear strategies or operations.
· Support ongoing work as Suffolk Fire and Rescue engages with devolution from Suffolk County Council, aligning workstreams for collaboration and governance policies and strategies.

Although this list provides examples of what you will be doing it’s not intended to be exhaustive, and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.

	Person Profile – what you will bring to the team


Qualifications and professional memberships 
1. Qualified to level 6/7 in a relevant subject area or equivalent knowledge and experience. 
2. Recognised project management qualification or evidence of strategic project management.
3. Qualified vehicle engineer. 
4. Certificate of Professional Competence (CPC) holder able to hold Operators Licence. (O Licence)
5. Full car and LGV licence holder to at least category C.

Values and personal qualities
6. Demonstrates a passion for making a positive difference for Suffolk.
7. [bookmark: _Hlk68683140]Shares our WE ASPIRE and NFCC Core Code of Ethics Values strives to lead by example in relation to these.
8. A strong commitment to fairness and Equality, Diversity and Inclusion (EDI).
9. Strives to continuously improve in everything they do, taking the initiative to learn and develop.
10. Brings creativity into their work through innovation and openness to change.
11. Collaborates well with others and offers assistance and support to colleagues.

Specialist knowledge skills and experience
12. Experienced Fleet engineer professional with demonstrable and successful track record.
13. Have had experience of managing a large team with exceptional leadership of direct and indirect reports, with the ability to inspire, lead by example and offer guidance and development mentoring where required.
14. Extensive knowledge of vehicle fleet and equipment infrastructure and operating processes, etc gained through considerable practical experience within a similar setting.
15. Wide ranging knowledge and understanding of standards associated with fleet / workshop industry and its application in a public sector and fire and rescue service context.
16. In depth knowledge of management and analysis tools and the ability to carry out detailed assessment and analysis in a fleet, equipment, and PPE/Workwear setting i.e. cost benefit and risk analysis etc.
17. Substantial, relevant and recent experience which may be applied in the fire and rescue service context.
18. Strong and extensive evidence of having delivered relevant objectives at a strategic organisational level.
19. Proven successful and high-level experience managing significant financial and other resources in a fleet context.
20. Significant track record of delivering projects on time and within budget.
21. Established and effective skills in providing a first-class customer service. 
22. Experienced and effective communicator able to convey complex technical information to a wide range of audiences. 
23. Excellent advisory, negotiating and influencing skills and able to lead change.
24. Proven ability to successfully lead and manage staff and complex projects in a range of settings.

Additional requirements  
25. Competent in the use of IT systems required to effectively carry out the role.
26. Excellent knowledge of health and safety issues and relevant legislation in relation to Fleet / Workshop and workshop practises
27. Previous experience of large procurement projects, with an understanding of procurement legislation and frameworks.
28. Able to provide evidence of having produced complex reports relating to the justification for the strategic commissioning and implementation of projects.

If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application. 

	Travel requirements


You will need to travel, so you must either hold a full, current driving licence and have access to personal transport or meet the mobility requirements of the role through other reasonable and suitable means.
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At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	Our Core Code of Ethics


[image: Core code of ethics image]
At Suffolk Fire and Rescue Service, the Core Code helps every member to act in the right way in our service to the public and towards each other. The Core Code applies to everything we do. It will help us to continue to do our jobs professionally and to the best of our ability.

Visit the NFCC Core Code of Ethics page for more information.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 

Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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