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	Job details

	Job title
	MACPT Education Safeguarding Lead 

	Job Reference
	24355

	Grade and Salary
	£48,163 - £58,805 per annum pro rata 

	Service and Team
	SEND & Inclusion, Vulnerable Learners

	Location
	Beacon House, Ipswich, IP1 5BP - On-site working

	Hours per week
	37

	Status
	Fixed Term/Secondment for up to 3 months

	This role may offer the following flexible working options
	· Use of flexitime / time off in lieu
· Working adjusted core hours (eg starting later and finishing later or other patterns)
· Working compressed hours (eg a nine-day fortnight)




	About us


As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.

	Main purpose of the job


The Education Safeguarding Lead within the Multi-Agency Child Protection Team (MACPT) provides specialist education input to safeguarding activity, ensuring that children and young people at risk of significant harm are effectively supported and protected. The role ensures that educational context, engagement and entitlement are fully considered within multi-agency decision-making, and strengthens links between safeguarding and education systems to improve outcomes for vulnerable children.

	Typical responsibilities of a role at this level



· Provide specialist professional advice and guidance within a defined area of expertise, contributing to high-quality service delivery and improved outcomes.
· Work collaboratively with colleagues and partners across organisational boundaries to deliver coordinated and effective responses.
· Apply sound professional judgement to complex situations, balancing competing priorities and risks to support decision-making.
· Manage and prioritise a varied workload, ensuring work is completed to a high standard and within required timescales.
· Build and maintain effective working relationships with a wide range of stakeholders, including service users, partners and professionals.
· Communicate complex information clearly and appropriately, both verbally and in writing, to a range of audiences.
· Contribute to multi-agency working, ensuring information is shared appropriately and that collective action supports positive outcomes.
· Use data, information and evidence to inform practice, identify trends and support service improvement.
· Provide constructive challenge where practice or outcomes do not meet expected standards, supporting continuous improvement.
· Contribute to quality assurance, audit and learning processes, identifying areas for development and embedding learning into practice.
· Ensure compliance with relevant legislation, policies and procedures, including safeguarding, data protection and equality requirements.
· Take responsibility for personal development and contribute to a positive, learning-focused team environment.

	[bookmark: _Hlk34906451]About the team 


The Multi-Agency Child Protection Team (MACPT) brings together professionals from education, social care, health and police to provide a coordinated, timely and effective response to children and young people at risk of significant harm. The team focuses on strengthening information sharing, improving joint decision-making and ensuring that safeguarding responses are robust, consistent and child-centred.

This role represents the education service within the MACPT and is co-located with the team, working as a core safeguarding partner alongside multi-agency colleagues. The postholder ensures that education information, insight and statutory responsibilities are fully embedded within safeguarding activity, and that the education perspective is central to risk assessment, planning and intervention.

The role acts as the key link between the MACPT and education services, settings and wider Inclusion teams, ensuring that risks related to attendance, exclusion, Special Educational Needs and Disabilities (SEND) and children not in school are identified, understood and addressed.

The postholder is matrix managed through the Vulnerable Learners service and plays an important role in ensuring strong alignment between safeguarding activity and education systems, supporting a coordinated response to vulnerable children and young people aged 0–18 across Suffolk.

	What you will be expected to deliver in the role



The Education Safeguarding Lead will provide specialist education input within the Multi-Agency Child Protection Team, ensuring safeguarding decisions, plans and interventions are fully informed by children’s educational context and that education plays an active role in protecting children at risk of significant harm.

Day to day tasks may include:

Education contribution to safeguarding practice
· Act as the education representative within the MACPT, contributing specialist advice and analysis to safeguarding processes.
· Ensure that educational factors — including attendance, exclusions, alternative provision, SEND and engagement in education — are fully considered within risk assessments and decision-making.
· Actively contribute to multi-agency safeguarding activity, including strategy discussions, child protection processes and planning meetings.

Active casework involvement and professional advice
· Provide education analysis and advice on individual cases, supporting robust, timely and proportionate safeguarding decisions.
· Work closely with multi-agency colleagues to identify and respond to risk linked to disengagement from education, including children missing education and those at risk of exclusion.
· Ensure that appropriate educational provision and support are in place for children within safeguarding plans, including where statutory duties apply.

Identification and challenge of educational risk
· Identify indicators of educational neglect, including persistent absence, inappropriate or reduced timetables, off-rolling and unmet SEND needs.
· Provide professional challenge where children are not receiving their entitlement to education or where safeguarding practice within education settings is not effective.
· Escalate concerns appropriately within both safeguarding and education systems to ensure timely action.

School engagement and professional influence
· Work directly with schools, headteachers, Designated Safeguarding Leads (DSLs), SENCOs and other education professionals to share information, provide guidance and improve safeguarding practice.
· Support and challenge schools to fulfil their statutory safeguarding and education responsibilities.
· Strengthen links between education settings and safeguarding systems, promoting consistent and effective approaches.

Information sharing and system connectivity
· Act as a conduit between the MACPT and education services, ensuring timely, accurate and proportionate sharing of information.
· Work closely with key education services including Attendance, Children Missing Education, Elective Home Education, SEND and Alternative Provision to triangulate information and identify risk.
· Ensure that intelligence from education is effectively used within safeguarding processes and informs decision-making.

Supporting vulnerable learners within safeguarding
· Ensure that the needs of vulnerable learners, including those with SEND, those not in school and those at risk of exclusion, are fully considered within safeguarding activity.
· Support alignment between safeguarding interventions and education systems, ensuring children remain engaged with appropriate education wherever possible.
· Contribute to improving outcomes for children with a social worker, including educational engagement and stability.

Quality assurance, learning and improvement
· Contribute to multi-agency audits, reviews and learning activity, identifying themes and supporting improvement in practice.
· Support the development of effective safeguarding practice across education settings through sharing learning and insight.
· Contribute to performance and reporting where required, ensuring accurate and high-quality education input.


Although this list provides examples of what you will be doing it’s not intended to be exhaustive, and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.


	Person Profile – what you will bring to the team


Qualifications and professional memberships
1. Degree level qualification or equivalent experience in education or a related field.
2. Strong professional background within education (e.g. teaching, safeguarding, inclusion or related area).
3. Evidence of continued professional development in safeguarding and/or education.

Values and personal qualities
4. Demonstrates a passion for making a positive difference for Suffolk.
5. [bookmark: _Hlk68683140]Shares our WE ASPIRE Values and strives to lead by example in relation to these.
6. A strong commitment to fairness and Equality, Diversity and Inclusion (EDI).
7. Strives to continuously improve in everything they do, taking the initiative to learn and develop.
8. Brings creativity into their work through innovation and openness to change.
9. Collaborates well with others and offers assistance and support to colleagues.

Specialist knowledge skills and experience
10. Strong knowledge of safeguarding legislation and statutory guidance, including Working Together to Safeguard Children and Keeping Children Safe in Education.
11. Good understanding of education systems and responsibilities, including attendance, exclusions, alternative provision, CME and SEND.
12. Experience of working with vulnerable children and young people within an education or children’s services context.
13. Experience of safeguarding practice within education settings, ideally including experience as a Designated Safeguarding Lead (or equivalent).
14. Ability to analyse complex information and apply professional judgement to safeguarding decisions.
15. Experience of working within multi-agency environments, contributing to joint decision-making and planning.
16. Ability to provide professional challenge and influence to schools and partners to improve outcomes.
17. Strong communication and interpersonal skills, with the ability to build effective working relationships across agencies.
18. Ability to manage competing demands and work effectively under pressure in a fast-paced safeguarding environment.
19. Understanding of confidentiality, data protection and information sharing requirements in safeguarding contexts.
20. Experience of working with children with SEND or additional needs.(Desirable)
21. Knowledge of local authority education and inclusion services. (Desirable)
22. Experience of working with children at risk of harm or in child protection processes (Desirable).

If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application.


	Travel requirements



Frequent Travel Essential - You will need to travel, so you must either hold a full, current driving licence and have access to personal transport or meet the mobility requirements of the role through other reasonable and suitable means.


	Our values – WE ASPIRE



[image: Suffolk County Council's WE ASPIRE Staff Values logo]

At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 

Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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