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	Job details

	Job title
	Head of Planning

	Job Reference
	24204

	Grade and Salary
	 8 - £66,517 - £71,634 per annum (pro rata for part time)
 This role includes performance related pay progression

	Service and Team
	Housing Growth & Planning – Planning Team

	Location
	Endeavour House, 8 Russell Road, Ipswich, Suffolk, IP1 2BX – hybrid working

	Hours per week
	37

	Status
	Secondment to 31/3/2028

	This role may offer the following flexible working options

	· Working part time hours (eg different hours/days to those advertised)
· Job sharing
· Working compressed hours (eg a nine-day fortnight)
· Term time working (including partial term-time working)
· Use of flexitime / time off in lieu
· Hybrid working options, including some home working
· Working from different Council buildings
· Working adjusted core hours (eg starting later and finishing later or other patterns)





	About us



As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.

	Main purpose of the job



· To ensure the effective management of Suffolk’s planning service.
· To ensure appropriate high standards of political awareness throughout the planning service.
· To ensure the effective and efficient operation of the Council’s statutory planning functions as Minerals & Waste Planning Authority, in development management and under the Duty to Cooperate.
· To act as planning advisor to the Development Control Committee on planning matters falling within its remit and to the Cabinet members on planning matters relating to their portfolios and to other councillors as requested.
· To ensure effective liaison with other Directorates and services within the Council to facilitate the achievement of corporate priorities.
· To ensure the County’s Minerals & Waste Local Plans are regularly reviewed and are compliant with national planning policy and to ensure that all supporting documents are similarly produced in a timely and effective manner (E.g. Statement of Community Involvement, Local Aggregate Assessment and Annual Monitoring Reports).
· To manage the work of the NuLeAF Director(s) whilst the County Council hosts the NuLeAF officer support and to support the county councillor responsible for NuLeAF activities at NuLeAF Strategy Group meetings.
· To ensure that SCC optimises development contributions from new development in the County to support the provision of essential infrastructure, especially that for which the County Council is responsible). To ensure that Supplementary Guidance on S106 and CIL is kept up to date and relevant, that the County’s response to planning applications is coordinated corporately and that good communication is maintained with district/Borough Councils to support request for contributions.
· To manage the preparation of the County Council’s response to applications for Nationally Significant Infrastructure Projects (NSIPs) by
· Negotiating with applicants to minimise the impacts of such development whilst maximising the environmental and community benefits potentially accruing from them
· Liaising with district and parish councils and other stakeholders (and in particular the local community) in formulating the Council’s response to such applications and to facilitate such stakeholders in the preparation of their responses.
· Managing the political interface within the County Council (and at district/borough and parish level) on such developments and preparing reports for cabinet.
· Representing the Council at Examination/Local Hearings on such developments
· Ensuring that the County Council provides strategic planning input to the preparation of Local Plans (and other associated documents) by the District/Borough Councils in a manner which reflects the corporate priorities and service requirements of the Council
· Ensuring that the County Council complies with its statutory Duty to Cooperate in matters relating to strategic planning especially in relation to its role as Minerals & Waste Planning Authority (where it is responsible for the preparation of Local Plans) but also in relation to its input to district/borough Local plans and those of neighbouring planning authorities.
· To promote, support and assist in the implementation of the County Council’s growth strategy by liaising with others in the County Council, the Local Enterprise Partnerships, the business community and district/borough councils on strategic planning matters which assist the successful achievement of the Growth Strategy and economic development in general.
· To promote sub-regional planning within Suffolk and with adjacent authorities.
· To ensure that opportunities are sought to promote the physical regeneration of parts of Suffolk, where appropriate.
Key Relationships:
· Reports to Assistant Director (Environment)
· Cabinet members for Planning, Roads & Transport and Economic Development and county councillors in general in their representative and local champion roles
· Chairman of Development Control Committee and other committee members in relation to development management matters
· District/Borough Councils and especially in relation to planning matters or where working in partnership with them.
· Local Enterprise Partnerships, Chambers of Commerce and other business and representative organisations.
· NuLeAF
· Other Directorates of the County Council
· Trade associations especially the Minerals Products Association, the British Aggregates Association and the Environmental Services Association.
· Planning Officers Society, Royal Town Planning Institute
· Statutory Consultees, especially the Environment Agency, Natural England and English Heritage.

	What you will be expected to deliver in the role



Planning plays an important role in achieving some, if not all, of the County Council’s corporate objectives. The post holder will be involved with major development issues and in seeking to strike an appropriate balance between fostering economic growth whilst conserving the high quality natural & built environment of the County.
The role covers a wide range of planning issues including specialist matters relating to minerals & waste. It also involves matters of great contention in an area of work which stimulates great passion amongst the local community.
Current Objectives for the role:
Work with other partners to ensure the most efficient & effective planning for the county.
Continue to work with cabinet member on NSIPs especially Sizewell
To merge successfully the new planning team and forge them into a single cohesive unit.

Day to day tasks may include:
· To be the County Council’s principal advisor on planning related matters and to manage the team’s delivery of that work.
· To be lead officer on engaging with applicants for NSIPs and for ensuring timely and effective reports to Cabinet on such developments and to to manage the partnership working around NSIPs, for example the Joint Local Authority Group for the proposed new nuclear reactors at Sizewell.
· To ensure that the County Council makes an appropriate input to forward planning activities at local, sub-regional and regional level and to major development proposals.
· To manage the agendas and preparation of reports, and to attend Development Control Committee acting as planning advisor to the Committee.
· To seek to ensure that appropriate funding from development meets the needs of service departments.
· To review the County’s M&W Development Scheme to produce a revised timetable for the review of the County’s existing Minerals & Waste Development Pan Documents.
· To ensure that expenditure against budgets is robustly monitored and controlled and that proper financial control arrangements are in place and rigorously observed.
· To be responsible for ensuring robust and appropriate health & safety practices are adhered to, in particular for staff working on their own, at mineral & waste sites and when dealing with enforcement matters.
· To ensure HR processes and procedures are effectively used including management of performance, capability, sickness, disciplinary and grievance issues.

Level of Autonomy and Decision Making:
High level of autonomy. Responsible for setting priorities within the team.
Works within a broad service and policy framework with clearly defined budgets
Exercises planning functions under officer delegated authority (in accordance with the Constitution) for example issuing planning decision notices, responding to consultation, attendance at Committee as lead advisor, representing the Council at Examinations in Public or local hearings.

Although this list provides examples of what you will be doing it’s not intended to be exhaustive, and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.


	Person Profile – what you will bring to the team



Qualifications and professional memberships
1. Post graduate degree in planning from a course recognised by the Royal Town Planning Institute or equivalent in a relevant discipline
2. Chartered Town Planner (member of RTPI) or Chartered Surveyor (MRICS)
3. Management qualification to at least Diploma level. (Desirable)


4. Values and personal qualities
5. Demonstrates a passion for making a positive difference for Suffolk.
6. [bookmark: _Hlk68683140]Shares our WE ASPIRE Values and strives to lead by example in relation to these.
7. A strong commitment to fairness and Equality, Diversity and Inclusion (EDI).
8. Strives to continuously improve in everything they do, taking the initiative to learn and develop.
9. Brings creativity into their work through innovation and openness to change.
10. Collaborates well with others and offers assistance and support to colleagues.

Specialist knowledge skills and experience
11. Up to date knowledge and expertise in planning policy and case law.
12. Evidence of sustained commitment to continuing professional development as required by chartered institute
13. Broad understanding of the legal, technical and political framework within which the planning service operates 
14. Proven leadership skills in a role with wide and diverse relationships
15. Confident and persuasive communicator in person and in writing
16. Able to communicate effectively with diverse and challenging audience
17. Able to produce clear, concise reports on a range of subjects within relevant timescales
18. Extensive management experience in planning including managing political and communications interfaces
19. Experience of dealing with complex and contentious planning applications/policy formulation and implementation 
20. Experience of working effectively in a political environment
21. Experience of working collaboratively with a range of stakeholders to develop shared solutions to complex problems

If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application.


	Travel requirements



Infrequent Travel - On occasions, there may be a requirement for you to travel using reasonable and suitable means available to you.


	Our values – WE ASPIRE



[image: Suffolk County Council's WE ASPIRE Staff Values logo]

At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 

Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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