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	Job details

	Job title
	Student Health Visitor - SCPHN

	Job Reference
	24091

	Grade and Salary
	5 – £34,434 per annum

	Directorate
	Public Health, Communities and Public Safety

	Service
	Healthy Child Service (0-19 service)

	Team
	Health Visiting 

	Location
	Various locations across Suffolk – Community based

	Hours per week
	37

	Status
	1 Year Fixed-Term – post graduate training programme

	This role may offer the following flexible working options

	· Hybrid working options, including some home working
· Working from different Council buildings





	About us



As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. 

Reimagine the possibilities.


	Organisational Context 


 
The responsibility of the Public Health, Communities and Public Safety Directorate is to ensure the safety, well-being and learning of children and young people. To do so we need to “make every intervention count” to create impact and bring about sustainable change for children, young people and their families where need is identified. We are determined to continuously improve our services by working in partnership to ensure that our work is high quality and effective.

The Directorate works as part of a wider integrated system alongside other Suffolk County Council directorates, Local Communities, District and Boroughs, Health and Care partners, the voluntary sector and the private sector to improve outcomes through collaborative efforts; building on collective strengths.

	Main purpose of the job


 
To undertake specialist practitioner training (Specialist Community Public Health Nursing in Health Visiting) in order to develop the knowledge and skills required to function safely and effectively as a Health Visitor through support, education and guidance from the education establishment and practice Assessor.

	Typical responsibilities of a role at this level 


 
Roles
· To attend all educational sessions as directed by the college, submitting all assignments and reports promptly as requested.
· To maintain a close liaison with the Practice Assessor throughout the course and to agree a clinical learning programme which will facilitate and support theoretical learning and reflect the value of practice centred education.
· To demonstrate the ability to transfer previous professional knowledge and skills in the development of Health Visiting practice.
· Work within the agreed programme to achieve all objectives to the standard required.
· To have the capacity to develop new skills showing integration of theoretical knowledge with knowledge and experience derived from practice.
· To develop an awareness and involvement in the delivery of the community public health programme with support and guidance from the Practice Assessor.
· Personal responsibility to identify and highlight any areas of concern regarding progress and development both clinically and theoretically before these become problematical.
· To be able to identify own areas of professional and personal development.

Professional
· Comply with SCC Policies and Procedures.
· Adhere to all NMC Standards for Conduct, Performance and Ethics.
· Maintain all aspects of patient/client confidentiality in line with Caldicott Principles.
· Submit all claim forms promptly.
· Report absence and sick leave appropriately and promptly to the college and Practice Assessor.
· To arrange regular clinical supervision with the Practice Assessor.



Health and Safety
· The post holder must be fully aware of his/her responsibilities towards the SCC’s Policies and Procedures, especially with regards to health and safety.
· To ensure that the SCC’s Health and Safety policies are understood and observed and that procedures are followed.
· To ensure the appropriate use of equipment and facilities and the environment is maintained in good order.
· To take necessary precautions to safeguard the welfare and safety of themselves, patients, staff and visitors, in accordance with the Health and Safety at Work Act.
· To undertake appropriate Health and Safety training to support safe working practice including, where appropriate, its management.
· To be aware of the responsibility of all employees to maintain a safe and healthy environment for patients, visitors and staff. 
· To attend all relevant health and safety training.

General 
· All staff are required to respect the confidentiality of all matters that they learn as a result of the employment with the SCC, including matters relating to other members of the staff and members of the public/patients.
· Be aware of the confidential nature of the work and adhere to the policy concerning confidentiality at all times ensuring strict security of documentation and vulnerable items of equipment at all times.
· SCC embraces the principles of Improving Working Lives and all staff will be required to adhere to the standards laid down, in this initiative.
· The post holder will be expected to participate in an annual appraisal of their work in line with the Knowledge and Skills Framework (KSF) where the job description will be reviewed and objectives set. In line with the annual personal development plan the post holder will be expected to undertake any training or development required to fulfil their role. 
· Ensure that all patients, clients and colleagues are treated at all times in an equitable manner, respecting diversity and showing an understanding of diversity in the workplace.
· The post holder must carry out their responsibilities with due regard to the SCC’s Equality and Diversity Policies, Procedures and Schemes and must ensure that equality is promoted at all times.
· The post holder must attend all relevant mandatory training in health and safety, risk assessment, etc.

Infection Control

SCC employees are responsible for protecting themselves and others against infection risks which includes mandatory training. All staff regardless of whether clinical or not are expected to comply with current infection control policies and procedures and to report any problems with regard to this to their managers. All staff undertaking patient care activities must attend infection control training and updates as required by SCC.



Safeguarding Commitment

SCC are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment. Rigorous recruitment checks are carried out and successful applicants will be required to undertake an Enhanced Disclosure via the Disclosure and Barring Service (DBS).

This job description is not exhaustive and may be amended from time to time in consultation with the post holder. The post holder will be required to undertake any other duties as may be required for the effective performance of the post.

	General Information 



This is a description of the job as it is at present constituted.  It is the practice of SCC to regularly examine employees’ job descriptions and to update them to ensure that they relate to the job as then being performed, or to incorporate whatever changes are being proposed.  This procedure is jointly conducted by each manager and those working directly to him or her.  You will therefore be expected to participate fully in such discussions and in connection with them to rewrite your job description to bring it up to date if this is considered necessary or desirable.  It is SCC’s aim to reach agreement on reasonable changes, but if agreement is not possible the Trust reserves the right to insist on changes to your job description after consultation with you.

Furthermore, as a term of your employment with SCC you can be required to undertake such other duties commensurate with your grade and/or hours of work at your initial place of work or at any other SCC establishment, as may reasonably be required of you.

Infection Control - From the Professional Nurse Lead “Suffolk County Council staff are responsible for protecting themselves and others against infection risks. All staff regardless of whether clinical or not are expected to comply with current infection control policies and procedures and to report any problems with regard to this to their managers.”

· All employees must comply with the SCC’s Equal Opportunity Policy and Race Equality Scheme and must not discriminate on the grounds of sex, colour, race, ethnic or national origins, marital status, age, disability, sexual orientation or religious belief.

· Employees have a responsibility to themselves and others in relation to managing risk, health and safety and will be required to work within the policies and procedures laid down by SCC. All staff have a responsibility to access occupational health, other staff support services and/or any relevant others in times of need and advice. 

· All employees are subject to the Data Protection and Freedom of Information Acts and must maintain strict confidentiality of information in accordance with SCC policy and, where applicable, with the relevant policy of their professional body. The post holder may access information only on a need-to-know basis in the direct discharge of duties and divulge information only in the proper course of duties.

· SCC seeks to establish a safe and healthy working environment for its employees and operates a non-smoking policy.

Although this list provides examples of what you will be doing it’s not intended to be exhaustive and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.
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Suffolk’s Health Visiting services for both prospective and existing parents/carers, children and young people, focus on the earliest point of intervention to enable the best outcomes for children. Supporting the delivery of the Healthy Child programme, a prevention and early intervention public health programme that lies at the heart of the universal service for children and families, and which aims to improve health outcomes and ensure those at risk are identified at the earliest opportunity.  

The Healthy Child Service must:

· Meet the needs of children from pre-birth to 19 years (25 years for SEND) and their families
· Relate closely to the needs of the community and the reach profile of the area served by the team
· Target the largest resource to the highest need, whilst ensuring appropriate universal provision is accessible for all
· Help children, young people and their families regardless of where they live in Suffolk
· Develop independence rather than dependency
· Strive to ensure services are accessible
· Strengthen the family network and build family resilience
· Help build a stronger community where families have a sense of belonging

Suffolk Healthy Child Service (0-19) will support the development of children, young people and their families through reducing social isolation, promoting wellbeing, increasing parental capacity, and supporting access to training and employment.


	Person Profile – what you will bring to the team



Qualifications and professional memberships
1. Current NMC registration.
2. Registered Nurse/Midwife.
3. Degree in relevant subject or 120 credits at level 6 (Desirable)
4. Evidence of recent study. (Desirable)

Specialist knowledge skills and experience
5. IT skills.
6. Ability to work independently.
7. Ability to work as a team member.
8. Observational and reporting skills (verbal and written).
9. Able to demonstrate good organisational skills.
10. Actively embraces change.
11. Evidence of leadership skills.
12. Demonstrates good interpersonal and communication skills.
13. Ability to recognise and deal appropriately with own stress.
14. Non-judgemental and anti-discriminatory practice.
15. Motivated to learn and commitment to professional development.
16. Evidence of innovative thinking.
17. Evidence of recent professional development.
18. Experience or insights in community health work. 
19. Experience of multi-agency partnerships. (Desirable)
20. Knowledge of current government legislation pertaining to the family and public health. (Desirable)
21. Ability to influence others toward evidence-based practice. (Desirable)
22. Experience or knowledge of profiling caseload and assessing need. (Desirable)


Additional requirements
23. Satisfactory occupational health assessment and DBS check.

	Travel requirements



This organisation positively encourages the use of technology to communicate and engage, but in this role you will need to operate across a wide and rural area, so you must either hold a full and current driving licence and have access to personal transport or meet the mobility requirements of the role through other reasonable and suitable means.

	Our values – WE ASPIRE
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At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.


	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 

Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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