Page 2 of 2

[image: A blue text on a black background

Description automatically generated][image: A blue and black background

Description automatically generated][image: A black and white logo

Description automatically generated]Job and Person Profile (JPP)


	Job details

	Job title
	Associate Music Tutor

	Job Reference
	24030

	Grade and Salary
	£31.32 per hour

	Service and Team
	Suffolk County Music Service

	Location
	Based at Ipswich, Suffolk, IP12 4SS, with community-based working across Suffolk

	Hours per week
	Casual

	Status
	Casual 

	This role may offer the following flexible working options

	· Working part time hours (e.g. different hours/days to those advertised)
· Job sharing
· Working compressed hours (e.g. a nine-day fortnight)
· Term time working (including partial term-time working)
· Use of flexitime / time off in lieu
· Hybrid working options, including some home working
· Working from different Council buildings
· Working adjusted core hours (e.g. starting later and finishing later or other patterns)





	About us



As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.


	Main purpose of the job



To provide fun, exciting & inspirational music teaching, both face-to-face and occasionally online, to students across Suffolk. Our service teaches more than 5000 students each week from beginner to diploma standards. 

In addition to teaching in schools, our tutors coach ensembles in four area music centres and at the highest-level work with our County Ensembles: Suffolk Youth Orchestra, Suffolk Youth Wind Band, Suffolk Young Strings & Suffolk Youth Jazz Orchestra.

The role is peripatetic in nature and requires flexible working to accommodate service needs which could include; weekend and evening working; attendance at major concerts and events, residential courses and foreign tours.

	[bookmark: _Hlk34906451]About the team 



Suffolk County Music Service is a key delivery partner in the new Norfolk & Suffolk Music Education Hub. The hub receives funding from the Department for Education to deliver the central vision for Music Hub partnerships – to enable all children and young people to learn to sing, play an instrument and create music together, and have the opportunity to progress their musical interests and talents, including professionally.

We are a friendly and supportive team of skilled and experienced teachers (both qualified teachers and unqualified) that enjoy sharing and celebrating the successes of our students and colleagues. We believe in the power of music to be a positive influence in the lives of all young people and are passionate about sharing this message. 

	What you will be expected to deliver in the role



Day to day tasks may include:
1. To teach music to individuals, groups and whole classes (Whole Class Ensemble Tuition or WCET) from beginner to diploma level; differentiated to meet the needs of all learners, including teaching online. 
1. To direct, conduct & rehearse ensembles, and ensemble sectional rehearsals as required, including teaching online
1. To plan and prepare for lessons, rehearsals, performances and music examination entry; including the preparation and arrangement of music using a range of music technologies and music writing software as required.
1. To assess, keep records and report on pupils’ progress to a range of stakeholders.
1. To participate in performances, residential courses, ensemble tours, professional development opportunities and meetings as required.
1. To undertake administrative and organisational tasks (using a range of commonly used IT programmes to complete attendance registers, write progress reports etc.) and basic instrumental maintenance tasks (e.g. changing strings/reeds, oiling valves etc.) related to the duties described above, 
1. To undertake other related duties as required by the Head of Suffolk County Music Service 


Although this list provides examples of what you will be doing it’s not intended to be exhaustive, and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.

	Person Profile – what you will bring to the team



Qualifications and professional memberships
1. No official qualifications are required for these teaching posts. Enthusiasm, the love of music and being an excellent communicator are the core skills required.
2. Qualifications indicating a high degree of musical understanding, awareness and proficiency would be very desirable but not necessary, as would a music degree and performing or teaching diplomas, ideally from a recognised music conservatoire (level 4 qualifications or above). (Desirable)

Values and personal qualities
3. Demonstrates a passion for making a positive difference for Suffolk.
4. [bookmark: _Hlk68683140]Shares our WE ASPIRE Values and strives to lead by example in relation to these.
5. A strong commitment to fairness and Equality, Diversity and Inclusion (EDI).
6. Strives to continuously improve in everything they do, taking the initiative to learn and develop.
7. Brings creativity into their work through innovation and openness to change.
8. Collaborates well with others and offers assistance and support to colleagues.
9. The ability to communicate clearly to a range of audiences when teaching, rehearsing, presenting or performing, including effective use of music technology
10. The ability to maintain excellent professional relationships that exhibit a high degree of Emotional Intelligence and sensitivity
11. Ability to provide clear and coherent written material, particularly for planning, preparation and assessment purposes (where required) using a range of commonly used IT programmes (training can be provided)
12. The ability to work collaboratively and creatively to find solutions 


Specialist knowledge skills and experience
13. The knowledge and skills to teach your first study instrument/voice/music curriculum as appropriate. 
14. The ability to model effectively both on your instrument(s) and by use of the voice.
15. Evidence of successful, sustained professional teaching practice. (Desirable)
16. The ability to model to professional performing standards on your first study. (Desirable)
17. A reasonable level of musical literacy including the use of a range of music technologies and music writing software. (Desirable)

Additional requirements 
18. An enhanced DBS check is required for this role (we can initiate this if you do not have current clearance)
19. A full UK driving licence is required with your own means of transportation
20. Travel to various locations (e.g. schools, music centres and venues) is required


If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application.

	Travel requirements



Frequent Travel Essential - You will need to travel, so you must either hold a full, current driving licence and have access to personal transport or meet the mobility requirements of the role through other reasonable and suitable means. 

	Our values – WE ASPIRE



[image: Suffolk County Council's WE ASPIRE Staff Values logo]

At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 

Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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