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	Job details

	Job title
	Assistant Director Environment & Waste

	Job Reference
	23543

	Grade and Salary
	Assistant Director - £88,225 per annum
This role includes performance related pay progression

	Service and Team
	Environment and Waste

	Location
	Endeavour House, 8 Russell Road, Ipswich, Suffolk IP1 2BX

	Hours per week
	37

	Status
	Secondment until 31 March 2028

	This role may offer the following flexible working options

	· Hybrid working options, including some home working
· Working from different Council buildings



	About us



As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.

	Main purpose of the job



This critical role will lead in delivering the county council’s strategic agenda pertaining to waste and environment management including the protection and enhancement of the natural and historic environment of Suffolk and leading on the energy efficiency and security agenda. 

A key purpose of this role is to support Suffolk’s Local Government Reorganisation (LGR), ensuring a smooth and effective transition to the new council arrangements while maintaining a clear focus on achieving the best possible outcomes for Suffolk’s residents.
Operating within the context of the LGR programme and the formation of the Mayoral County Combined Authority, you will play a critical role in helping Elected Members shape the future policy and strategic direction of environment and waste services. 

The role will actively support and champion specified elements of the corporate agenda, contribute to the achievement in Suffolk of key national policy drivers and leverage and influence national change for the betterment of the people of Suffolk and its environment.
The post holder will be expected to represent the council at local, regional and national meetings and showcase the innovative work within Suffolk. Effective working relationships will be required with a very wide range of senior stakeholders across the Suffolk “system” of statutory bodies.

This leader will be responsible for delivering significant programmes of work and associated projects in the themes of waste and recycling, environment strategy and nature recovery, countryside access plus associated statutory services.

Responsible for partnership working with significant numbers of project-specific resources, this leader will draw from across the organisation, external contractors and our district partners, to engage, deliver and manage complex and often politically sensitive pieces of work. This will require an exceptionally high calibre of individual with the ability to negotiate, persuade, influence, and think laterally to overcome obstacles and ensure delivery of programmes.

This role is high profile in nature working with and responding to politicians, the public and key stakeholders. This leader understands how to balance the strategic imperatives as well as respond tactically to the operational demands that will be placed on them.
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The role will report to the Service Director of GHI and sit as part of the directorate leadership team, managing a multi-skilled team of office, technical and operational employees spread across Suffolk.

With direct line management for three heads of service, the areas this role has responsibility for are listed below:

· Flood and Water Management
· Environment Strategy
· Natural & Historic Environment
· Waste Management

	What you will be expected to deliver in the role



· To be accountable for service-specific statutory roles and functions. These will vary over time in accordance with the needs of the organisation.
· To represent the Authority at local, regional and national forums and events.
· To provide visible, clear and strong leadership and vision for staff to ensure efficient and effective service delivery alongside innovation and responsiveness to change
· Accountable for creating and proactively leading change initiatives which support our longer-term vision.
· Anticipating and predicting the long-term impact of national and international developments, within an area of expertise to inform the wider function and the council’s strategy.
· Using sound commercial judgement to find novel solutions to emerging and complex issues.
· Maximising digital technologies and innovation across the council and with stakeholders and partners.
· Establish clear and effective arrangements for regular communications and engagement with a range of stakeholders – staff, councillors, district and borough councils, parish and town councils, and others as required.
· To provide leadership to SCC’s Waste Management function, its infrastructure programme and the Suffolk Waste Partnership.
· Together with the Suffolk districts and borough, neighbouring authorities and other partners as appropriate, to develop strategies to enable Suffolk's growth potential to be realised in a way which is in keeping with the place of Suffolk and recognises, and where possible, enhances its natural and historic environments.
· Develop projects, bids and deals which enable investment to be made in Suffolk's economy, heritage and environment from central government, Europe, local funds and the private sector. Bring together and focus efforts of all the teams on delivering sustainable development for Suffolk by dismantling silos and promoting better partnership working
· Deliver against our commitments to reduce impacts on our environment by working innovatively with the public and private sectors, and develop ways of adapting to the changing climate, including strategic flood risk management.
· Lead on cross-cutting themes and corporate groups, representing the whole of the GHI Directorate.

Although this list provides examples of what you will be doing it’s not intended to be exhaustive, and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.

	Person Profile – what you will bring to the team



Qualifications and professional memberships
1. Relevant industry background degree or management degree

Values and personal qualities
2. An experienced and successful leader whose strong personal values underpin their leadership approach, leading by example in line with our WE ASPIRE values.
3. Demonstrates a passion for making a positive difference for Suffolk. Creates and shares an ideal image of what we can become and motivates others to see exciting possibilities for the future.
4. Acts with integrity and promotes fairness, with a clear commitment to Equality, Diversity and Inclusion (EDI).
5. Evidence of demonstrating resilience under pressure.
6. Strives to continuously improve in everything they do, taking the initiative to learn and develop.
7. Brings creativity into their work through innovation and openness to change. Thinks radically, takes risks and is prepared to make mistakes when looking for new ways to improve services. Sees disappointments as learning opportunities. Seeks opportunities to challenge and change the status quo.
8. Collaborates well with others and offers assistance and support to colleagues.

Specialist knowledge skills and experience
9. Experience of managing a range of successful large-scale change projects.
10. Demonstrable evidence of high performance and achievement at a senior level within a local authority and/or large, multi-functional organisation with comparable scope, size and complexity.
11. Evidence of having successfully delivered major service redesign / improvements, driving associated cultural change to embed the improvements.
12. A record of successful change and corporate management, translating strategic ambitions into achievements within a demanding and politically sensitive environment.
13. Significant experience of harnessing the strengths and talents of people at all levels, in order to support them to realise their full potential and achieve common goals.
14. A record of successful resource management, capital and revenue budget management, monitoring and control of the performance of human, financial and physical resources in a complex / political organisation.
15. Extensive knowledge of service delivery across the public sector.
16. Excellent understanding of local government and the issues affecting its future
17. A good understanding of the political context and environment in which SCC and its partners operate.
18. A track record of implementing policy and strategy into operational practice.
19. Evidence of successful multi-partner and / or commercial negotiations which have had a positive impact.
20. Ability to commission services and procure and manage internal and external suppliers.
21. Demonstrable evidence of effective engagement with a range of partners and stakeholders (including the media) across all sectors and ongoing development of networks that foster personal and organisational credibility.

Additional Requirements
22. As a leader you will be able to flex and adapt to meet the changing needs of Suffolk to ensure we make the best use of our skills and knowledge now and in the future.

If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application.

	Travel requirements



You will need to travel, so you must either hold a full, current driving licence and have access to personal transport or meet the mobility requirements of the role through other reasonable and suitable means.

	Our values – WE ASPIRE
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At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.
The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.
Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 
For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 
Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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