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	Job details

	Job title
	Economic Development Analyst

	Job Reference
	24310

	Grade and Salary
	5 - £34,434 per annum (pro rata for part time)
This role includes performance related pay progression

	Service and Team
	Housing Growth & Planning – Economic Strategy & Operations

	Location
	Endeavour House, 8 Russell Road, Ipswich IP1 2BX – Hybrid working

	Hours per week
	37

	Status
	Permanent

	This role may offer the following flexible working options

	· Working compressed hours (eg a nine-day fortnight)
· Use of flexitime / time off in lieu
· Hybrid working options, including some home working – expectation of 40% in the office
· Working adjusted core hours (eg starting later and finishing later or other patterns)




	About us



As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners, and our communities - both now and for the future. 
That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 
The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.

	Main purpose of the job



To collect, analyse, and interpret data and intelligence to support the development and implementation of Suffolk Economic Strategy. The role will provide key datasets, charts, reports, and infographics to inform decision-making and policy alignment across Suffolk. 

By producing data driven insights, reports and visualisations, the role will support policy development, business support initiatives, and investment decisions that drive economic growth across Suffolk.

The role also contributes to monitoring and evaluating the impact of economic interventions, supporting the Suffolk business Board, and key stakeholders in making informed decisions based on robust evidence.

	[bookmark: _Hlk34906451]About the team 



The Suffolk Economy Team, part of the Growth, Highways, and Infrastructure Directorate, is focused on delivering long-term, sustainable economic growth across Suffolk. The team leads on the development and implementation of the Suffolk Economic Strategy, ensuring economic interventions align with business needs and emerging opportunities.
The Suffolk Business Board provides business-led strategic oversight, guiding the team’s work to ensure that Suffolk’s economy remains competitive, innovative, and resilient.
Working in close collaboration with Suffolk district councils, neighbouring county councils, businesses and industry leaders, educational institutions, government, VCSE, and national bodies, the team drives forward key initiatives that strengthen Suffolk’s economic future.
Key Areas of Work
· Developing and implementing the Suffolk Economic Strategy - Setting a long-term vision for growth and identifying key sectors for investment.
· Driving business growth and innovation - Supporting businesses through tailored interventions, fostering innovation, and strengthening Suffolk’s business environment.
· Managing economic intelligence and insights - Maintaining a robust evidence base to inform decision-making and monitor economic trends.
· Developing strategic partnerships and investment opportunities - Facilitating public-private collaboration and attracting inward investment to support Suffolk’s economy.
· Supporting place-based initiatives - working with key stakeholders to drive economic opportunities within the Enterprise Zones, Freeport East and other economic hubs.
Through these activities, the Suffolk Economy Team works to remove barriers to growth, support skills development, infrastructure investment, and business support, and drive innovation and sustainable economic success across the county.
	What you will be expected to deliver in the role


Key responsibilities will include:
Economic Data Analysis and Reporting
· Collect, analyse, and interpret economic data to assess trends and sector-specific demand across Suffolk.
· Produce regular reports, charts, graphs, and infographics to present key insights in an accessible format.
· Develop interactive dashboards and visualisations to track economic performance and support strategic decision-making.
· Monitor local, regional, and national economic data trends to keep the Suffolk Economy Team and key stakeholders informed.
· Provide clear, well-structured reports and presentations to partners, including the Suffolk Business Board.
· Translate complex data and economic intelligence into accessible reports that inform policy and decision-making.
· Maintain accurate records of methodologies, data sources, and analytical processes to ensure consistency and transparency.
· Manage data platform licenses and ensure best practices in data handling, security, and compliance.
· Keep up to date with relevant economic data tools and methodologies, identifying ways to improve reporting processes.

Economic Strategy Development
· Work with the Head of Strategy to develop and evolve a robust evidence base.
· Provide data insights to support the alignment of skills provision with employer needs, ensuring education and training programmes meet industry demand.
· Assist in the evaluation of internal and external factors influencing Suffolk’s economic performance.
· Support the development of funding proposals, investment propositions and economic interventions by providing baseline data, forecasting impact, and identifying key success indicators.
Monitoring and Evaluation of Economic Interventions
· Assist in the development of performance metrics to assess the impact of economic programmes and interventions.
· Track and report on the effectiveness of Suffolk Economy initiatives, identifying trends and areas for improvement.
Although this list provides examples of what you will be doing it’s not intended to be exhaustive, and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.

	Person Profile – what you will bring to the team


Qualifications and Professional Memberships
1. Level 5 qualification or equivalent knowledge and experience in a relevant subject, such as: Economics, Data Science, Business Analytics, Statistics, Geography (with a focus on economic development) or Social Sciences (with quantitative research methods)

Specialist knowledge skills and experience
2. Strong analytical skills with the ability to collect, interpret, and present data effectively.
3. Knowledge of economic principles, labour market trends, and workforce development.
4. Experience using Microsoft Excel (including data analysis functions, charts, and pivot tables) to manage and visualise data.
5. Ability to create reports, graphs, and dashboards to present economic and skills data in a clear and accessible way.
6. Understanding of statistical methods and data interpretation.
7. Ability to work with large datasets, ensuring accuracy and consistency.
8. Strong written and verbal communication skills, with the ability to translate complex data into clear insights.
9. Experience in researching and summarising key economic and skills-related trends.
10. Ability to work independently and collaboratively in a team environment.
11. Strong problem-solving skills and a proactive approach to learning.
12. Familiarity with data visualisation tools such as Power BI, or GIS mapping tools.
13. Experience using databases, SQL, or statistical software for data analysis.
14. Understanding of UK economic policy, skills development frameworks, and government funding streams.
15. Knowledge of economic and skills development interventions and initiatives.
16. Experience working with stakeholders such as businesses, education providers, and local government.
17. Awareness of key economic indicators and their impact on local and regional economies.
18. Some experience with evaluation frameworks and impact assessment methodologies.

Values and personal qualities
19. Demonstrate a passion for making a positive difference for Suffolk. 
20. Share our WE ASPIRE Values and strives to lead by example in relation to these. 
21. A strong commitment to fairness and Equality, Diversity and Inclusion (EDI). 
22. Strive to continuously improve in everything you do, taking the initiative to learn and develop. 
23. Strong commitment to public service, high standards of integrity, honesty and sensitivity. 
24. Bring creativity into your work through innovation and openness to change. 
25. Collaborate well with others and offer assistance and support to colleagues. 
 
If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application.

	Travel requirements



Infrequent Travel - On occasions, there may be a requirement for you to travel using reasonable and suitable means available to you.

	Our values – WE ASPIRE



[image: Suffolk County Council's WE ASPIRE Staff Values logo]
At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents.  Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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