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	Job details

	Job title
	Approved Mental Health Professional

	Job Reference
	21926

	Grade and Salary
	6 - £41,502 - £47,054 per annum (pro rata for part time)
AMHP Honorarium £3100.28 (paid monthly £258.36)
AMHP extended hours paid @ £22.70 per hour 
This role includes performance related pay progression

	Service and Team
	Mental Health, AMHP Service

	Location
	Countywide – Community based

	Hours per week
	37

	Status
	Permanent 

	This role may offer the following flexible working options

	· Working part time hours (eg different hours/days to those advertised)
· Job sharing
· Working compressed hours (eg a nine-day fortnight)
· Term time working (including partial term-time working)
· Use of flexitime / time off in lieu
· Hybrid working options, including some home working
· Working from different Council buildings
· Working adjusted core hours (eg starting later and finishing later or other patterns)




	About us


As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.

	Main purpose of the job



To work as part of a team to provide an AMHP Service for Suffolk residents who require assessment under the Mental Health Act 1983. 

We have worked to transform our AMHP service in Suffolk over the last 12 months and are now completing the recruitment to our permanent team of AMHPs with 2 full time posts, bringing us to 6 full time staff. This will be a countywide role operating on any rota in Suffolk where the demand is required on the day. The council working day is 08:45 to 17:20 (Mon to Thurs) and 08:45 to 16:25 (Fri). 
You will be required to carry out a full range of Mental Health Act duties, including (but not limited to) Mental Health Act Assessments in a variety of settings in both acute mental health hospitals and the community. Occasionally travel will be required to out of county hospital and other community settings.
You will also be expected to carry out CTO work, guardianship applications/renewals and warrant applications, and to cover the role of the AMHP triage worker.
You will also be required to represent the AMHP service at multi - agency meetings.
You will also be required to act as the AMHP Coordinator in the absence of the Team Manager. This role involves managing the AMHP workflow, prioritising and allocating referrals.

You will be responsible for sustaining your Approved Mental Health Professional status as required by the local authority, ensuring you work to the AMHP competence framework standards, complete the annual legal training requirements and attend regular supervision. 

	[bookmark: _Hlk34906451]About the team 


We are a countywide AMHP service, that sit under the directorate of Adult & Community Services within Suffolk County Council, the AMHP service is part of our wider ACS Mental Health Service that comprises of 6 social work teams. In the AMHP service we have an AMHP Service Lead, an AMHP Team Manager, complemented by 6 full time AMHP’s. The dedicated AMHPs will be supported by sessional AMHPs who will support with shifts as required.

As a service we offer regular AMHP supervision, that is structured using the AMHP competency framework standards and an annual appraisal. The permanent AMHP team has monthly team meetings to which sessional AMHPs are invited to attend. 

We work closely with our workforce development colleagues to commission specialist AMHP CPD days and offer 18 hours a year comprising of an annual legal update and 2 other areas. 

	What you will be expected to deliver in the role



· To deliver a professional AMHP service 
· To promote and contribute to a high-performance culture within the AMHP service, that is flexible, innovative, and is responsive to changing priorities. 
· To contribute to the provision of Mental Health Act assessments that are personalised, in line with legislation and guidance and promote least restrictive practice and recovery focused outcomes.  
· To contribute to the provision of high-quality assessments, reviews, and support plans for individuals, in consultation with the person and their carer. 
· To liaise with others involved in the customers care, to support decision making in future needs – such as provision of ongoing effective, support, contribute to information gathering regarding safeguarding of children and adults and effective risk management. Including clear decision making and reporting on outcomes.
· To support the AMHP service & AMHP team manager to monitor and review service delivery plans and priorities, to ensure safe delivery of service and the escalation of risks as appropriate. 
· To coordinate the AMHP workflow in the absence of the team manager, this will include offering advice and support to other AMHPs colleagues. 
· To contribute to effective team working and service development and to work with management to identify improvements that could be introduced to enhance the efficiency and effectiveness of the service. 
· Provide professional support and leadership from an AMHP perspective to a wider multidisciplinary system including other ACS teams.
· To effectively manage your own assessment allocations and support allocation to others as part of a duty system.
· To keep accurate and timely records in relation to the work undertaken using Social Care electronic recording systems, in line with the councils recording policy. 
· To offer training and shadowing opportunities to those wishing to train as AMHPs and supporting the teaching programme which Suffolk AMHP trainees attend. 

Although this list provides examples of what you will be doing it’s not intended to be exhaustive, and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.

	Person Profile – what you will bring to the team



Qualifications and professional memberships
1. Social Work qualification (diploma/degree) or equivalent or registered MH nurse with AMHP training. 
2. Current and valid registration with Social Work England or NMC registration as applicable to profession 
3. Post qualifying AMHP Certificate 
4. Evidence of Continued Professional Development.  

Values and personal qualities
5. [bookmark: _Hlk5793747]A passion for improving the lives of the people we work with and delivering personalised services with an emphasis on collaboration, partnership, responsibility, community and health relationships, quality, professional growth for staff and growth for the people we support.
6. Resilience under pressure and ability to remain positive when challenged and to be able to have open and honest conversations with colleagues and customers. 
7. Ability to demonstrate the WE ASPIRE values.
8. A commitment to safeguarding and promoting the welfare of children, young people and adults at risk of abuse or neglect.

Specialist knowledge skills and experience
9. Be able to demonstrate a high level of knowledge and experience with regards to the law and practice within the Mental Health Act, Mental Capacity Act, Care Act, Safeguarding, Human Rights Act. 
10. Demonstrate the ability to act as an independent, autonomous AMHP with an ability to assess risk and take appropriate action.
11. To have at least 12 months post qualifying experience as an AMHP, and to have taken part in either an AMHP specific role or participation on a rota. 
12. 2 year post qualification experience managing complex case casework, including following agreed policies and procedures and achieving good timely outcomes with customers.
13. A commitment, knowledge and understanding of Equal Opportunities policy and anti-discriminatory practice.

Additional requirements 
14. An enhanced DBS check is required for this role.
15. To adhere to and apply the code of ethics of the professional regulating body.           
16. Willingness to undertake continuous professional development.
17. Expectation to travel around the County to meet the demands of the service.
18. Flexible approach to work which may include working outside core hours.

If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application.

	Travel requirements



You will need to travel, so you must either hold a full, current driving licence and have access to personal transport or meet the mobility requirements of the role through other reasonable and suitable means.

	Our values – WE ASPIRE
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At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 

Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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