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	Job details

	Job title
	Principal Transport Towns Planner

	Job Reference
	21881

	Grade and Salary
	7 - £48,163 – £58,850 per annum (pro rata for part time)
This role includes performance related pay progression

	Service and Team
	Transport Strategy – Transport Planning Team

	Location
	Endeavour House, Russell Road, Ipswich IP1 2BX – Hybrid working

	Hours per week
	37

	Status
	Permanent 

	This role may offer the following flexible working options

	· Working part time hours (eg different hours/days to those advertised)
· Job sharing
· Working compressed hours (eg a nine-day fortnight)
· Term time working (including partial term-time working)
· Use of flexitime / time off in lieu
· Hybrid working options, including some home working
· Working from different Council buildings
· Working adjusted core hours (eg starting later and finishing later or other patterns)





	About us



As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.

	Main purpose of the job



· Manage a team which develops and maintains transport plans for the 10 key towns as identified in the Local Transport Plan.
· Manages and develops suitable schemes for inclusion in Suffolk County Councils Local Transport Plan.
· Manages the programme and commissioning of Local Transport Schemes with the delivery team.
· Lead on the development and delivery of Active Travel across Suffolk.
· Work with a variety of key stakeholders to help deliver sustainable growth in Suffolk.
· Work with other managers in Transport Strategy to meet the County Council’s strategic, economic, environmental and social aims, supporting Inclusive Growth, ensuring coordination across the team.

	[bookmark: _Hlk34906451]About the team 



The post is part of the Transport Strategy group within the Growth, Highways and 
Infrastructure Directorate. The Transport Strategy service is responsible for delivering 
Inclusive Growth as it applies to Transport in Suffolk. The group consists of five integrated 
teams with a head count of approximately 140 responsible for:

· Transport strategy and policy development and implementation
· Delivery of integrated transport capital schemes, from minor to major.
· Highways development management
· Delivery of local transport improvement schemes
· Delivery of road safety education, training and publicity, and smarter choices

	What you will be expected to deliver in the role



You will be required manage an effective and efficient team that will deliver town plans and active travel across Suffolk.

The role will require the post holder to work closely with the policy team to lead on the development of town plans that will form the basis of future transport investment in a local area. These will need to be considered alongside the overarching county wide policy setting but link closely with local ambitions for transport. 

Alongside the development of the town plans, the postholder will be required to develop a 5-year rolling programme of Local Transport Plan (LTP) projects and commission those as required. This is likely to require you to be able to analyse detailed and complex transport assessments as well as other transport related data to identify those improvements to Suffolk's road and transport infrastructure, working closely with the Intelligence Hub and other internal teams as necessary.

The post holder will also play a lead role in developing and leading the implementation of 
active travel projects in Suffolk. This will require detailed knowledge of existing and emerging policy and best practice and will also require a level of co-ordination between 
various types of schemes and the locations where they are delivered.

You will be required to manage the work of a team with up to 4 members of staff. Undertake 
annual PDR for all staff under direct line management. Train and develop staff to ensure 
performance within team through one to ones. Assist Transport Planning Manager with team recruitment and selection of staff.

The role will require management of delegated budgets to deliver the highway authority 
funded schemes. Project management duties will include providing briefs to and managing 
consultants providing expert advice to the Authority. 

To work with Transport Strategy colleagues on wider county issues when appropriate to 
ensure delivery of the Council’s transport policy. 

To keep up to date with changes in policy, legislation, outcomes of judicial reviews and 
planning appeals, and ensure team awareness and application of appropriate changes.

Be able to act with a high level of autonomy on a wide range of issues and only require 
guidance on particularly difficult or controversial issues. Able to develop procedures and 
instruct staff. Provide expert advice to local authorities and Councillors on complex and 
challenging transport issues.

Work in collaboration with a wide range of internal and external stakeholders. This will 
include presenting and providing detailed reports and briefings to elected members as well 
as representing the team at external meetings involving district and town councils as well as other local interest groups and the public. 

Apply a flexible approach to work to support the structure as part of Growth, Highways and Infrastructure (GHI). Deliver SCC’s strategic objectives in response to its declaration of a climate emergency, inclusive growth and being proactive in supporting active travel as the first choice of transport for short journeys in Suffolk.

Although this list provides examples of what you will be doing it’s not intended to be exhaustive, and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.

	Person Profile – what you will bring to the team



Qualifications and professional memberships
1. NVQ Level 7 (postgraduate plus experience) or Level 6 (graduate with considerable 
2. experience)
3. Incorporated or Chartered Engineer or Planner or equivalent experience and knowledge
4. Membership of appropriate professional organisation 
Values and personal qualities
5. Demonstrates a passion for making a positive difference for Suffolk.
6. [bookmark: _Hlk68683140]Shares our WE ASPIRE Values and strives to lead by example in relation to these.
7. A strong commitment to fairness and Equality, Diversity and Inclusion (EDI).
8. Strives to continuously improve in everything they do, taking the initiative to learn and develop.
9. Brings creativity into their work through innovation and openness to change.
10. Collaborates well with others and offers assistance and support to colleagues.
11. Committed to the promotion of sustainable transport for all.
12. Works with colleagues to achieve the best they can and support one another in their work as one team.
13. Looks ahead and inspires others to continually improve and take pride in what they do and the service we provide to our customers.
14. Makes things happen by empowering, encouraging and motivating colleagues and by showing respect to all people they work with and for.

Specialist knowledge skills and experience
15. Considerable experience in relevant field of transport strategy.
16. Comprehensive understanding of transport legislation, local & national strategy, technical and political frameworks relevant to own specialism.
17. Highly developed verbal and written skills to interpret complex legislation, guidelines and technical information to produce reports, recommendations and advice for a wide range of audiences using a variety of media.
18. Considerable experience of managing multiple complex projects and external 
partners to successfully deliver objectives within challenging budgets and 
timescales.
19. Significant experience of applying creative thought and working collaboratively with a range of stakeholders to develop solutions to complex problems.
20. Proven ability to effectively manage large budgets
21. Experience of motivating and leading a team, including managing resources in line with priorities set by senior manager
22. Political awareness and good understanding of local government.
23. Able to represent the authority at meetings, often in complex and challenging circumstances.
24. Proficient in the use of Microsoft Office programmes.

Additional requirements 
25. Able to travel between locations throughout and beyond Suffolk.
26. Frequent travel across the county to attend meetings as required.
27. Able to attend meetings outside normal working hours.
28. Able to work remotely from the office.

It would also be desirable to have
29. Post graduate qualification.
30. Appropriate management / leadership certificate.
31. Diploma in Management Studies/ leadership certificate (desirable)


If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application.

	Travel requirements



Infrequent Travel - On occasions, there may be a requirement for you to travel using reasonable and suitable means available to you.

	Our values – WE ASPIRE



[image: Suffolk County Council's WE ASPIRE Staff Values logo]

At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 

Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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