[image: A blue text on a black background

Description automatically generated][image: A blue and black background

Description automatically generated][image: A black and white logo

Description automatically generated]Job and Person Profile (JPP)


	Job details

	Job title
	Specialist Teacher (Communication and Interaction) 

	Job Reference
	20620

	Grade and Salary
	Main Pay Range - £32,916 - £45,352 per annum, pro rata if part time / Upper Pay Range - £47,472 - £51,048 per annum, pro rata if part time
(Plus SEN allowance up to £5,497 per annum) 

	Service and Team
	Inclusion Service, Specialist Education Services (SES)

	Location
	Countywide role - hybrid and community based
Endeavour House, Russell Road, Ipswich, IP1 2BX, or 
West Suffolk House, Western Way, Bury St Edmunds, IP33 3YU, or 
Riverside, 4 Canning Road, Lowestoft, Suffolk, NR33 0EQ

	Hours per week
	22.2 (0.6 FTE) in accordance with Teachers Pay and Conditions

	Status
	Permanent 

	This role may offer the following flexible working options

	· Working part time hours (eg different hours/days to those advertised)
· Job sharing
· Use of flexitime / time off in lieu
· Hybrid working options, including some home working
· Working from different Council buildings





	About us


As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.

	Main purpose of the job


The role is within Specialist Education Services, located in the SCC Inclusion Service.

You will ensure a focus on enabling and empowering school and setting-based professionals to meet the needs of their learners. You will work in partnership with schools and settings; modelling best practice and demonstrating and sharing a variety of resources, impactful approaches, and strategies to enable the learners’ access, progress, and inclusion.

Reporting directly to the Lead Specialist Teacher for Communication and Interaction, the Specialist Teacher will support schools and settings to raise achievement for learners who experience Communication and Interaction difficulties by:
· Working directly with children and young people who have Communication and Interaction needs
· Working with schools to develop appropriate policies and practices to facilitate inclusion and access to the curriculum for learners with Communication and Interaction needs
· Working with the Local Authority to continue to develop efficient and effective outreach provision to meet the needs of children and young people with Communication and Interaction needs across the Key Stages
· Holding a caseload which will provide individualised programmes for learners with diversity of learning styles and from different key stages
· Remaining up-to-date about current research and specialist teaching techniques related to Communication and Interaction and SEND and be able to apply them
· Providing advice to teachers regarding the development of appropriate interventions / strategies for learners identified as having a range of Communication and Interaction needs
· Providing exemplar teaching by modelling strategies and interventions
· Maintaining, evaluating and developing a range of relevant resources, including ICT and assessment materials and be able to demonstrate their use to other teachers
· Carrying out and recording regular detailed observations and assessments of individual learners and hold termly reviews reporting on their educational and personal progress
· Communicating with clarity, honesty and empathy with parents
· Delivering training to schools at individual and cluster level and to contribute to training at county level
· Attending relevant conferences and training
· Attending meetings as required

The role will reflect a comprehensive understanding of the SEND Code of Practice, the Suffolk Graduated Response and the Suffolk SEND strategy.

	Typical responsibilities of a role at this level



· To support the Head of Service in planning and delivering a high-quality service; establishing short- and medium-term priorities in supporting schools and education settings to meet the needs of learners within the area of need.
· To support the development of and to share high quality visit reports which enable recording of impact and meaningful evaluation of the effectiveness of the service area.
· Work closely with other specialist teachers and staff across SES, as well as internal and external partners and organisations relevant to the area of need, to establish joint working in the interests of ensuring positive outcomes for CYP with SEND.

	[bookmark: _Hlk34906451]About the team 



The Communication and Interaction team provides direct education and support services to children and young people with SEND in education settings. It also offers support and advice to families in relation to the specialist activities delivered. The team works alongside other teams with the Specialist Education Services (SES) and within the Inclusion Service to promote positive outcomes for children and young people.  

	What you will be expected to deliver in the role



Day to day tasks may include:
· To promote an inclusive approach to education across Suffolk, supporting CYP aged 0-25 within the area of need in mainstream and specialist settings, in accordance with the SEND Code of Practice and the Suffolk Graduated Response.
· Champion co-production and ensure effective communications with service users, external partners, and wider stakeholders.
· To ensure the Specialist Education Services maintain credibility and a high profile throughout the county, through consistent high-quality delivery of the role in supporting schools and settings in their work with pupils and through effective and timely communications with families and other partners. 
· To ensure visits to schools and settings are of the highest quality, adding tangible value to classroom practice and the learning experience for pupils within the school/setting.
· Ensure and demonstrate a robust and comprehensive knowledge of current safeguarding policy and practice.
· Collect and share relevant data, both quantitative and qualitative with the Head of Service for the area of need, contributing to the regular reporting of the impact of the service for stakeholders to support service development.
· To plan and deliver training and support to schools and settings as part of both a core and traded offer, in liaison with the Head of Service and the Headteacher for SES.
· Representing the service area at meetings and panels within the Inclusion Service, the county council and with partner organisations, as directed by the Head of Service.
· To prepare and present high quality written visit reports which demonstrate the added value of the visit; detailing the progress made since the last visit, the strategies shared and the necessary next steps to secure progress and success for the learner. Reports should be presented within the specified deadlines and accurate records of visits efficiently maintained.
· Demonstrate a commitment to your own professional development, maintaining a fresh understanding and knowledge of current national and international research within the area of need/specialism. In addition, participating in and contributing to professional development programmes and activities planned within the service area and across SES.

Although this list provides examples of what you will be doing it’s not intended to be exhaustive, and you will have personal objectives linked to our People Plans and Strategies that will be discussed and agreed with your line manager when you start.

	Person Profile – what you will bring to the team



Qualifications and professional memberships
1. Educated to degree level or equivalent.
2. Qualified Teacher Status (QTS) and significant classroom teaching experience in a mainstream and/or specialist setting.
3. Additional qualifications in SEND (Desirable).

Values and personal qualities
4. Demonstrates a passion for making a positive difference for Suffolk.
5. [bookmark: _Hlk68683140]Shares our WE ASPIRE Values and strives to lead by example in relation to these.
6. A strong commitment to fairness and Equality, Diversity and Inclusion (EDI).
7. Strives to continuously improve in everything they do, taking the initiative to learn and develop.
8. Brings creativity into their work through innovation and openness to change.
9. Collaborates well with others and offers assistance and support to colleagues.

Specialist knowledge skills and experience
10. Significant experience of successful teaching in a mainstream school and/or specialist setting.
11. Significant experience of teaching CYP with SEND.
12. Experience of working with a range of school and setting staff (e.g., teaching assistants).
13. Evidence of effective work with families of CYP with SEND.
14. Work with other agencies.
15. Teaching in an alternative setting relevant to the area of need (Desirable).
16. Experience of teaching across the age ranges / key stages (Desirable).
17. Experience of planning and delivering training (Desirable).
18. Experience of school leadership roles (Desirable).
19. Proven good teaching skills in a mainstream school and/or specialist setting (e.g., PRU, Special School).
20. Knowledge and understanding of the demands of mainstream schools.
21. Skills in assessing, evaluating, and monitoring children with SEND.
22. Knowledge of a range of effective approaches and classroom strategies for supporting learners with SEND, both within the area of need and more widely.
23. The ability to analyse and interpret data.
24. A fresh and current understanding of the strategies/approaches and the research in supporting CYP within the area of need/specialism.
25. Working knowledge of statutory guidance regarding SEND, including the SEND Code of Practice.
26. Working knowledge of funding for CYP with SEND in Suffolk, including High Needs Funding.
27. Effective team member who can support others and collaborate effectively.
28. Effective organisational skills that ensure high quality performance and delivery of the service.
29. Sound knowledge of safeguarding children.
30. Reflective practitioner.
31. A commitment to your own further professional learning.
32. Experience of teaching in a setting relevant to the area of need (Desirable).
33. Experience of teaching across the age ranges / key stages (Desirable).
34. Experience of school leadership roles (Desirable).

Additional requirements 
35. Non-judgemental commitment to improving the life chances of children and young people who can be challenging.
36. Resourceful, resilient, and adaptable.
37. Proficient IT skills and the ability to maintain databases.
38. Ability to plan and deliver training.
39. Ability to manage time and to prioritise.
40. Ability to cope with stressful situations and resolve challenging behaviour, using solution focused strategies.

It would also be desirable to have
41. Familiarity with IT hardware and software to support CYP within the area of need.

If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application.

	Travel requirements



Frequent Travel Essential - You will need to travel, so you must either hold a full, current driving licence and have access to personal transport or meet the mobility requirements of the role through other reasonable and suitable means.

This role is mostly in the community, but you may also work from home sometimes. Additionally, you will have an office base. If you want to discuss how that might affect your work, please talk to the contact person.

	Our values – WE ASPIRE



[image: Suffolk County Council's WE ASPIRE Staff Values logo]

At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment
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In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 

Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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