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Job Description: KS2 Class Teacher


	Job title:
	KS2 Class Teacher

	Reports to (job title):
	Headteacher / Phase Leader 

	Type of Position
	Full Time 

	Salary:
	*** per annum,  depending on experience.

	General Professional Duties
	To carry out the duties as stated in the current Teachers Pay and Conditions document, within a positive learning environment, which is focused upon pupil achievement and progress.

Duties may be modified by the Headteacher to reflect or anticipate changes in the job, commensurate with the salary and job title, including duties associated with Covid-19 circumstances such as cleaning, additional supervision of children.

This job description should be read alongside the expectation of the National Teaching Standards.




Main duties/responsibilities
Teaching
	Main Activities

	To contribute to the design and delivery of an engaging curriculum, meeting the needs of all learners with different abilities and aptitudes, both in school and remotely if pupils are learning at home.


	Planning and preparing lessons -where appropriate, working with colleagues to deliver units of work in a collaborative way adopting and adapting where necessary consistent methodology and programmes established within the school.


	Being accountable for pupil’s attainment, progress and outcomes.


	Teaching, according to the educational needs of all pupils, including the setting and marking of work to be carried out by the pupil in school and elsewhere, assessing, recording and reporting on the development, progress and attainment of pupils.


	Using a variety of teaching styles and approaches to engage and enthuse learners, having high expectations and levels of appropriate challenge.


	Establishing a purposeful safe and attractive environment that is highly conducive to learning.
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Other Activities
	Main Activities

	Promoting the general progress and well-being of individual pupils and of any class or group of pupils.


	Providing guidance and advice to pupils on educational and social/pastoral matters. 


	Providing advice and support to children and families within the context of the School’s Safeguarding policies.


	Making records of and reports on the personal and social needs of pupils.


	Communicating and consulting with the parents of pupils.


	To fully respect issues and matters of a confidential nature within the school and high levels of professionalism.


	Communicating and co-operating with persons or bodies outside the school and when necessary, participating in meetings arranged for any of the purposes described above.


	Work collaborative with others in teams as both a team member and /or leader to ensure school improvements are consistently addressed. Remain positive a focussed upon the needs of learners at every opportunity.

	Review, develop and maintain professional and subject knowledge as required promoting high standards in all subjects.

	Support the aims and ethos of the school and outwardly promote the schools values.



Assessments and Reports
	Main Activities

	Keeping up to date assessments both oral and written, reports and references relating to individual pupils and groups of pupils.


	Marking work to enable learners to respond and make progress.


	Participating in the appraisal of their own performance through professional dialogues and pupil progress meetings. 


	Evaluating pupils learning in order for responsive planning to be effective. 


	Participating in arrangements for preparing pupils for tests, assessing pupils for the purposes of such tests, conducting tests and recording and reporting accurate teacher assessments.




Review, induction, further training and development:
	Main Activities

	Reviewing effectiveness of teaching and programmes of work.


	Participating in arrangements for further training and professional development as a teacher, including undertaking training and professional development which aims to meet the needs identified in appraisal objectives or in appraisal statements.


	Participating in the arrangements for the supervision and training of a teacher serving an induction period.


	Liaising with and deploying Teaching and learning Support Assistants effectively.


	Advising and co-operating with the head teacher and other teachers (or any one or more of them) on the preparation and development of programmes of study, teaching programmes, methods of teaching and assessment and pastoral arrangements.


	Keep informed of latest national/local developments in the field of education.



	Participating in meetings to discuss school improvement issues, organisational aspects and professional development.  Leading sessions alongside others with a specific focus





Management
	Main Activities

	Take on the role of subject co-ordinator within a team of others/lead an area of the curriculum based upon the needs of the school at that time.


	Co-ordinating or managing the work of other staff; and taking part in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school.


	Contribution to the wider life of the school and the enhanced curriculum, managing non directed time accordingly, embracing extra –curricular activities and events.


	Support school improvement issues and work collaborative with others to manage change.


	Participating in administrative and organisational tasks related to such duties as are described above, including the direction or supervision of persons providing support for the teachers in the school.




Behaviour Health and Safety

	Main Activities

	In accordance with the school’s behaviour policy, utilise positive behaviour management strategies to maintain good working relationships both in classroom and around school.


	Model positive relationships and mutual respect

	Alongside others, being responsible for maintaining a safe learning environment any reporting hazards, formulating risk assessments for activities undertaken.











Person specification 
	
	Essential
	Desirable

	Qualifications and training
	The successful candidate will have QTS and be willing to undertake relevant CPD

	Relevant professional qualifications


	Experience
	The successful candidate will have previous experience of working in a school within KS2.

	Previous experience working in partnership with parents
Experience working with pupils with SEND
Experience working with children who have challenging behavior
Experience working with children with EAL
Awareness of the needs of pupils with SEND


	Knowledge and skills
	The successful candidate will have:-
A sound understanding of the primary curriculum
Excellent behaviour management skills
Excellent inter-personal skills
The ability to work as part of a team
Excellent planning and organizational skills
Effective oral and written communication skills
Ability to record and pass on information accurately
Knowledge of key performance indicators and the ability to use them to monitor progress
An understanding of how a pupil’s learning is affected by their intellectual, emotional and social development and the stages of child development.
Ability to recognize and identify problems
	· First Aid Training


	Disposition other circumstances
	· Ability to build relationships and to lead and work as part of a team
· A friendly, helpful, caring and flexible approach
· Open-mindedness and patience
· A commitment to equal opportunities
· Ability to maintain confidentiality in all school matters
· Ability to physically fulfil the responsibilities of the post
· Willingness and ability to attend appropriate meetings and training
· Reasonable person presentation
· Excellent punctuality
	· High levels of self-confidence
· Ability to relate well to other professionals
· Flexible approach
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