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OPAL Play Coordinator
Job Description
Job Title
OPAL Play Coordinator
Responsible To
Headteacher and OPAL Lead
Purpose of the Role
[bookmark: _GoBack]The OPAL Play Coordinator will lead, develop and sustain high-quality play provision across the school in line with the OPAL (Outdoor Play and Learning) programme and the school's Play Policy. The post holder will champion the value of child-initiated play, support staff and pupils in creating enriching play opportunities, and help embed a positive play culture that improves children's wellbeing, inclusion, physical activity, resilience and social development.
The role is central to ensuring that playtimes are safe, engaging and purposeful while supporting the long-term sustainability of OPAL practices across the school.
Main Responsibilities
Leadership and Coordination
· Lead the day-to-day coordination and development of OPAL play across the school.
· Work closely with the Headteacher, OPAL Lead and staff to implement and sustain high-quality play provision.
· Support and develop the Play Team, ensuring staff understand and promote child-led play.
· Organise and support Playground Leaders and peer-led play opportunities.
· Attend relevant meetings, including OPAL, Team Around the Child (TAC), medical and staff meetings where appropriate.
Play Development
· Promote inclusive, high-quality play opportunities that meet the needs of all children, including those with SEND and additional emotional or behavioural needs.
· Develop and maintain engaging play zones, loose parts, outdoor equipment and resources.
· Work with pupils and the School Council to gather ideas and help shape play provision.
· Plan, deliver and review enriching play events and activities.
· Encourage independence, creativity, resilience and positive social interaction through play.
Supporting Staff
· Model effective playwork practice during playtimes.
· Support lunchtime supervisors, teaching assistants and other staff in developing confidence in facilitating high-quality play.
· Provide guidance on positive behaviour management using relational approaches rather than sanctions.
· Promote understanding of risk-benefit approaches to outdoor play.
Resource Management
· Ensure sufficient resources are available to support a wide range of play opportunities.
· Inspect, maintain and safely store play equipment.
· Organise replenishment of resources through purchasing, community donations and external funding opportunities, including Scrapstore collections where appropriate.
· Ensure resources remain safe, stimulating and accessible for all pupils.
Safeguarding, Behaviour and Pastoral Care
· Promote and safeguard the welfare of all children in accordance with statutory guidance and school policies.
· Maintain a safe, inclusive and respectful play environment.
· Respond appropriately to accidents, illness and safeguarding concerns.
· Administer minor first aid where appropriate and ensure incidents are recorded accurately.
· Support pupils to resolve conflicts, develop social skills and make positive behaviour choices.
· Recognise and appropriately challenge bullying, discrimination and exclusion.
Monitoring and Evaluation
· Monitor the impact of OPAL play provision on behaviour, wellbeing, inclusion and engagement.
· Contribute to school self-evaluation and play development planning.
· Share successes with staff, pupils and parents where appropriate.
General Duties
· Work within the school's Health and Safety, Safeguarding, Equality and Behaviour policies.
· Promote the school's vision, values and inclusive ethos.
· Participate in staff meetings, training and professional development.
· Undertake any other reasonable duties appropriate to the post as directed by the Headteacher.

Person Specification
The following criteria will be used during shortlisting and interview.
	Criteria
	Essential
	Desirable

	Qualifications and Training

	Relevant qualification or experience of working with children.
	✓
	

	Experience equivalent to HLTA level or willingness to work at this level.
	✓
	

	Willingness to undertake OPAL-related training.
	✓
	

	Playwork Level 2 qualification or above.
	
	✓

	First Aid qualification or willingness to undertake training.
	✓
	

	Experience

	Experience working with children in a school, educational or playwork setting.
	✓
	

	Experience supporting children's play, wellbeing and social development.
	✓
	

	Experience working with children with SEND and emotional or behavioural needs.
	✓
	

	Experience supporting lunchtime or playtime provision.
	✓
	

	Experience leading or coordinating provision within a school.
	✓
	

	Previous involvement with OPAL, Forest School or similar outdoor play initiatives.
	
	✓

	Experience organising Playground Leaders or peer-led play opportunities.
	✓
	

	Experience maintaining play resources and outdoor environments.
	✓
	

	Experience securing funding or coordinating community resource donations.
	
	✓

	Knowledge

	Strong understanding of the importance of play in children's development.
	✓
	

	Understanding of the OPAL approach and child-initiated play.
	✓
	

	Knowledge of safeguarding and child protection responsibilities.
	✓
	

	Understanding of risk-benefit approaches to outdoor play.
	✓
	

	Knowledge of behaviour, anti-bullying and equal opportunities policies.
	✓
	

	Awareness of children's medical needs and appropriate responses.
	✓
	

	Skills and Abilities

	Ability to build positive relationships with pupils, staff and families.
	✓
	

	Confidence managing groups of children using relational approaches.
	✓
	

	Ability to support children in managing risk, resolving conflict and developing resilience.
	✓
	

	Strong organisational skills, including managing resources and play zones.
	✓
	

	Excellent communication and teamwork skills.
	✓
	

	Ability to coordinate staff and support Playground Leaders.
	✓
	

	Ability to organise play events and work with School Council.
	✓
	

	Ability to maintain accurate accident, incident and safeguarding records.
	✓
	

	Ability to contribute to school self-evaluation and development planning.
	
	✓

	Professional and Personal Qualities

	Enthusiastic, proactive and passionate about children's wellbeing and play.
	✓
	

	Inclusive, child-centred and reflective in approach.
	✓
	

	Calm, resilient and able to respond flexibly to challenges.
	✓
	

	Commitment to safeguarding and keeping children safe.
	✓
	

	Commitment to equality, diversity and inclusion.
	✓
	

	Willingness to participate fully in the life of the school.
	✓
	

	Interest in outdoor learning, Forest School or adventurous activities.
	
	✓

	Commitment to continuous professional development.
	✓
	


Safeguarding Statement
The school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful applicant will be subject to an enhanced DBS check, satisfactory references, and all safer recruitment checks in accordance with statutory guidance.
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‘1 have come that they might have life, and have it to the full.’ John 10:10




