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	Job details

	Job title
	Independent Chair – Safeguarding Adults Board (SAB)

	Job Reference
	

	Grade and Salary
	
£700 per day

	Service and Team
	Suffolk Safeguarding Adults Board (SSAB)

	Location
	Endeavour House, Ipswich IP1 2BX/Hybrid

	Hours per week
	Up to 3 days per month

	Status
	Casual (up to 4 years)

	This role may offer the following flexible working options

	· Working part time hours (eg different hours/days to those advertised)
· Job sharing
· Working compressed hours (eg a nine-day fortnight)
· Term time working (including partial term-time working)
· Use of flexitime / time off in lieu
· Hybrid working options, including some home working
· Working from different Council buildings
· Working adjusted core hours (eg starting later and finishing later or other patterns)





	About us


As a modern and effective council, we understand the importance of being flexible and well-connected in the ways we work. We focus our ambitions on doing what’s right for people, our partners and our communities - both now and for the future. 

That’s why, as one of the largest employers in Suffolk, we believe in empowering everyone. Through career variety and collaborative working, accessible career paths and professional development. 

The support and care we offer encourages and enables you to be the best you can be. To make a meaningful impact on the world around you. To achieve a unique sense of pride in what you do, why you do it and where. Reimagine the possibilities.

	Main purpose of the job


The Care Act 2014 made all Local Authorities responsible for ensuring that any adult who needs care and support, who is at risk of or experiencing abuse or neglect and as a result of their needs is unable to protect themselves, is protected by the Local Authority. The SSAB is a statutory requirement and is formed of a partnership between Suffolk County Council, the Norfolk and Suffolk Integrated Care Board and Suffolk Constabulary alongside other relevant partners.

The role of the Independent Chair is to be accountable to the people of Suffolk through the statutory annual report and strategic plan, which are presented to council members, relevant partnership boards; through reporting to the Director of Adult Social Services (DASS), the council's Chief Executive and to the partners of the SSAB. 

The SAB does not have operational responsibility for individual safeguarding but provides strategic leadership, assurance, and system challenge.

	Typical responsibilities of a role at this level



· Provide excellent and effective leadership to the board, ensuring all tasks and responsibilities are undertaken to a high standard, in a timely and proportionate manner, and in accordance with the requirements of the Care Act 2014 and other relevant legislation.
· Be independent of any organisation or agency representing the Board. 
· Lead required Board meetings.
· Take the lead in producing and publicising the board’s strategic plan and annual report, and monitoring and reviewing the effectiveness of the plan.
· Champion a learning-rather-than-blame approach to Safeguarding Adult Reviews, embedding systems thinking, trauma-informed practice and assurance that learning leads to sustained improvement. 
· Work with any conflicts or concerns within the Board, supporting members to reach a positive resolution using the Escalation Policy.
· Develop and maintain constructive links and effective communication with partners across the local area, promoting the safeguarding agenda and working together to develop best practice by providing advice, support and encouragement to partner agencies.
· Ensure that the voices of people who need care and support and their families, are heard and acted upon within the Board’s work and that the principles of ‘Making Safeguarding Personal’ are embedded in all relevant policies, procedures, actions and plans of the Board. 
· Ensure that all partners of the Board provide assurance of their adherence to and focus on Adult Safeguarding legislation, policies and procedures, are accountable and challenge partners if required for a positive outcome.
· Act as the link between the Board and all relevant local, regional or national groups, ensuring that learning and development is shared.
· Keep themselves and the board up to date with good practice and act upon developments in national policy, case law and research.



	[bookmark: _Hlk34906451]About the team 


The SSAB is supported by a Business Unit consisting of a Board Manager, a Professional Advisor and a Board Business Support Co-ordinator. 
The Independent Chair will meet regularly with the Director of Adult Social Care (DASS) and Chief Executive Officer. Also working closely with the Strategic Safeguarding Leads for the Norfolk and Suffolk Integrated Care Board and Suffolk Constabulary.

	What you will be expected to deliver in the role




Day to day tasks may include:
· Chair relevant Board meetings including setting the agenda, approving and distributing minutes and following up on decisions taken by the Board.
· Setting the Strategic Plan for the Board and checking progress.
· Attend Board related meetings as required.
· Produce Board related reports as required.

Although this list provides examples of what you will be doing it’s not intended to be exhaustive, other objectives will be discussed and agreed with the DASS. 


	Person Profile – what you will bring to the team



Qualifications and professional memberships

You should hold a professional qualification in a field related to adult social care or have achieved advanced training/education within the context of the operation of a partner agency and demonstrate considerable relevant experience at a senior level. 

Values and personal qualities

· Excellent interpersonal skills; develop and maintain good working relationships, teamwork.
· Committed and passionate advocate for prompting the rights and freedoms of people at risk of abuse and harm.
· Demonstrates a passion for making a positive difference for Suffolk.
· [bookmark: _Hlk68683140]Shares our WE ASPIRE Values and strives to lead by example in relation to these.
· A strong commitment to fairness and Equality, Diversity and Inclusion (EDI).
· Strives to continuously improve in everything they do, taking the initiative to learn and develop.
· Brings creativity into their work through innovation and openness to change.
· Collaborates well with others and offers assistance and support to colleagues.

Specialist knowledge skills and experience

· You should have significant knowledge and experience of working within wider services for safeguarding adults demonstrating substantial experience and knowledge of adult safeguarding policy and practice with an excellent understanding of statutory roles and responsibilities related to adult safeguarding. 
· Understanding and reviewing research and data.
· Strong analytic and reflective skills, taking a solutions-focused approach.
· At a senior level, you should demonstrate excellent leadership skills within a relevant organisation and the ability to develop effective strategic relationships. 
· Excellent understanding of relevant legal frameworks, Care Act 2014, Mental Capacity Act (2005), amendments (2009) and Deprivation of Liberty Safeguards, Data Protection Act (1998), including an understanding of information sharing protocols and appropriate use of information sharing, and the General Data Protection Regulation (2018), Human Rights Act (1998)
· Excellent written and verbal communication skills, including being able to communicate using plain English
· Strong negotiation skills.
· Active listening skills.
· Strong report writing skills to develop strategic reports and plans, with a good understanding of setting and monitoring outcomes.
· Decision making skills.

Additional requirements 

If you think you have what it takes to be successful in this role, even if you don’t meet all the criteria, please apply. We’d appreciate the opportunity to consider your application.


	Travel requirements



· Frequent Travel Essential - You will need to travel, so you must either hold a full, current driving licence and have access to personal transport or meet the mobility requirements of the role through other reasonable and suitable means.

	Our values – WE ASPIRE
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At Suffolk County Council our WE ASPIRE values set out the behaviours we expect from everyone in the organisation regardless of who they are, what their role or grade is or where they work.

The values have been developed through feedback and input from employees at the council and underpin how we go about our everyday work.  They define us and help us to be the best we can be.

Visit our careers pages for more information on our WE ASPIRE values.

	Our Customer Commitment



[image: A picture containing logo

Description automatically generated]

In addition to our WE ASPIRE values, we also have a Customer Commitment which sets out a number of strong principles that help support high standards of customer service and care that we can all endeavour to consistently demonstrate. 

For more information, view our Customer Commitment poster.

	More information for recruitment applicants



We offer a fantastic working environment including diverse and active staff networks,
great flexible working options and many benefits, as well as the opportunity to improve the lives of Suffolk residents. 

Visit the Suffolk County Council career website to learn more, including information about adjustments to recruitment processes, our interview schemes and other commitments to equality, diversity and inclusion.
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