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LOCALISM ACT 2011
INDEPENDENT PERSON (STANDARDS)
APPLICATION FORM



Personal Details

	Name:	

	



	Address:


	








	Post Code:

	



	Home telephone number
	



	Mobile telephone number
	



	Work telephone number
	



	Email Address
	



	Current Driving Licence
	YES   /   NO    (delete as appropriate)















General Description of current and previous employment and education and training

	






















































Knowledge, skills, experience and personal qualities
(Please demonstrate how you meet the person specification, within the space provided)

	



















Independence

(Please detail any conflicts with the Localism Act 2011, Part 1, Chapter 7, Section 28 (8), ie where you or a relative or close friend are, or have been in the previous 5 years, a member, co-opted member, or an employee of any of the Suffolk Councils


	




























References

References may need to be taken up at some stage if you are successful.
This recruitment operates a policy of open references. This means that you may read it, upon request.

Please give the names and details of two people who would be willing to supply a reference about you who have known you during the past three years, if that is possible.

Reference 1

	Name


	

	Address




	

	Telephone number


	

	Email address



	

	Capacity in which they know you


	



Reference 2

	Name


	

	Address




	

	Telephone number


	

	Email address



	

	Capacity in which they know you


	







Disability*

	Do you have a disability / long term illness?
(See guidance notes below for definition)

	YES / NO (delete as appropriate)




If “yes”, indicate here if you are aware of any adjustments that could be made to help you apply for or carry out the role 

* All public authorities have a duty to make reasonable adjustments in order to accommodate the needs of applicants who have a disability. Letting us know about a disability or long-term illness will therefore allow us to take your needs into account throughout the recruitment process. The Equality Act 2010 protects people with a disability.  We would like you to tell us if you have a disability so that we can make reasonable adjustments for your interview or later at work. A disability is defined as a mental or physical impairment that has a substantial and long-term adverse effect on someone’s ability to carry out normal day-to-day activities.  Long term means that is has lasted for 12 months or is likely to last for more than 12 months or for the rest of your life. Past disabilities are also covered. All councils offer a guaranteed interview for all disabled candidates who meet the minimum criteria for a job vacancy.




DECLARATION

I certify that the details given are, to the best of my knowledge and belief, a true statement.

	Signed:


	

	Date:
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