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Together, we believe, we learn, laugh and shine.

Job Description 
And 
Person Specification

Contract Details:
· Hours: 0.4 FTE (two full days per week) fixed term for one year
· Working days: Likely to be Thursday and Friday (to be discussed and confirmed at interview)
· Classes: This role will likely involve teaching in two different classes from Year 1 to Year 3 (one day in each class), though this is subject to change based on school needs
· Directed time: As a part-time teacher employed under the STPCD, you will be required to work a proportion of the 1,265 directed hours that corresponds to your 0.4 contract (506 hours per year)
· Meetings and training: You will be expected to attend staff meetings, training, and INSET days that fall on your working days, pro-rata to your 0.4 contract. Attendance on non-working days will be by mutual agreement and, where appropriate, remunerated. On occasion, you may be asked to join staff sessions on Wednesdays; this would be remunerated and scheduled in advance with appropriate notice.

This school is committed to safeguarding and promoting the welfare of children and young people and requires all staff to share this commitment.
 
As a Main Pay Range Teacher, you are required to be competent in all elements of the Teachers' Standards (2011, updated 2021), to discharge the Teachers’ Responsibilities as set out in the Contractual Framework for Teachers of the School Teachers Pay and Conditions Document and to act in accordance with the school’s ethos, policies, and practices, under the direction of the Headteacher. As a maintained school, we follow the School Teachers' Pay and Conditions Document (STPCD), which sets out your professional duties and responsibilities.

Teaching
1. Plan and teach sequences of lessons to the class(es) you are assigned to teach, within the context of the school’s plans, curriculum, and schemes of work to achieve target levels of pupil attainment, progress and outcomes.
2. Assess, monitor, record and report on the learning needs, progress, and achievements of assigned pupils.
3. Track and assess children's progress using appropriate early years or national curriculum assessment tools
4. Set and mark work to be carried out by the pupil in school and elsewhere
5. Participate in arrangements for preparing pupils for internal and external examinations.
6. Adapt teaching to respond to the strengths and needs of pupils
7. Set high expectations which inspire, motivate and challenge pupils
8. Promote good progress and outcomes by pupils
9. Demonstrate good subject and curriculum knowledge
10. Implement the Early Years Foundation Stage (EYFS) framework effectively (if teaching in EYFS)
11. Ensure systematic synthetic phonics teaching in line with DfE requirements.

Whole school organisation, strategy, and development
1. Contribute to the development, implementation and evaluation of the school’s policies, practices, and procedures in such a way as to support the school’s values and vision.
2. Work with others on curriculum and/or pupil development to secure co-ordinated outcomes.
3. Supervise and, so far as practicable, teach any pupils where the person timetabled to take the class is not available to do so, on days when you are normally in school. (You will only rarely be required to provide such cover in circumstances that are not foreseeable).
 
Health, safety, and discipline
1. Understand and implement the school's safeguarding and child protection policies, including Keeping Children Safe in Education (KCSIE)
2. Report any safeguarding concerns immediately to the Designated Safeguarding Lead (DSL)
3. Complete mandatory safeguarding training and updates
4. Understand that all staff should be aware of systems within the school which support safeguarding, including the child protection policy, behaviour policy (which includes measures to prevent bullying), and staff behaviour policy (code of conduct)
5. Act on concerns immediately - if you have any concerns about a child's welfare, follow the processes set out in the school's child protection policy and speak to the designated safeguarding lead (or a deputy) 
6. Maintain appropriate records - all concerns, discussions and decisions made should be recorded in writing, including a clear summary of the concern, details of how it was followed up, and any action taken 
 
Management of staff and resources
1. Direct and supervise support staff assigned to you and, where appropriate, other teachers.
2. Contribute to the professional development of other teachers and support staff.
3. Deploy resources delegated to you in accordance with School policies.
 
Professional development
1. Participate in arrangements for the appraisal and review of your own performance and, where appropriate, that of other teachers and support staff.
2. Participate in arrangements for your own further training and professional development and, where appropriate, that of other teachers and support staff including induction.
 
Communication
1 Communicate with pupils, parents, and carers in accordance with the school ethos,            
policies and practice.           
 
Working with colleagues and other relevant professionals
1. Collaborate and work with colleagues and other relevant professionals within and beyond the school.
2. Participating in administrative and organisational tasks, including the direction or supervision of persons providing support for the teachers in the school, which require the exercise of your professional skills and judgment.
 
Fulfil wider professional responsibilities.
                 1.  Make a positive contribution to the wider life and vision of the school.
 
Curriculum responsibilities: 
Given the part-time nature of this role (0.4 FTE), any curriculum coordination responsibilities would be scaled appropriately and discussed at appointment. We welcome expressions of interest in supporting curriculum development, but this is not a requirement of the role.
 
This job description and related documents provides the standards and framework for Performance Management Objectives for a Main Pay Range Teacher which will be set under the School’s Appraisal Policy before, or as soon as practical after, the start of each appraisal period. The objectives set will be specific, measurable, achievable, realistic, and time-bound and will be appropriate to the teacher’s role and level of experience. The appraiser and appraisee will seek to agree the objectives but, if that is not possible, the appraiser will determine the objectives. Objectives may be revised if circumstances change. The objectives set for each teacher will, if achieved, contribute to the school’s plans for improving the school’s educational provision and performance and improving the educational opportunities of pupils at that School.
 
  

PERSON SPECIFICATION – Teacher
	
	Essential
	Desirable

	Qualifications
	Degree or equivalent qualification

Qualified Teacher Status 

Evidence of meeting the Teachers' Standards

For ECTs: Successful completion of Initial Teacher Training (or currently completing ECT induction)

An enhanced DBS check will be required for this appointment. 

	Evidence of continuous professional development and commitment to further professional development 


	Experience
	Experience of successful teaching in at least two phases

Experience of using the National Curriculum to plan and develop a series of lessons

Experience of teaching and supporting children with SEND
	Experience of teaching across multiple year groups in the primary phase.

An interest in further developing a curriculum area within the school. 

Experience of working in a church school. 



	Knowledge & understanding
	Every teacher should have an excellent knowledge and understanding of: 

A range of frameworks that support the education, development, and wellbeing of children: EYFS framework, National Curriculum, Knowledge of systematic synthetic phonics teaching,  assessments systems, understanding of early reading and phonics assessments, Ofsted and SIAMs Frameworks.

A thorough understanding of safeguarding requirements, including Keeping Children Safe in Education (KCSIE), and the ability to implement child protection procedures effectively.

Planning and delivering a creative and connected curriculum 

The importance of developing positive relationships with parents 

The importance of developing positive links between school and all its stakeholders (parents, governors, children, and local community)

The importance of developing close links between the school and the wider community 

Effective, evidenced-based pedagogy.

How the curriculum supports the vision and values of the school. 

	

	Skills & Attitudes
	The teacher will be able to demonstrate:
 
An understanding of child-centred learning
 
An excellent understanding and working knowledge of the curriculum.

A commitment to accelerating pupil progress and reaching challenging targets. 

An ability to motivate and inspire children. 

An ability to foster excellent relationships with parents and carers. 

An ability to prepare and present induction meetings, parenting classes, and workshops. 

An ability to encourage independent learning. 

An ability to create an effective, stimulating, and visual learning environment. 

Excellent personal relationships within a team 

Effective communication (both orally and in writing) to a variety of audiences 

Confident use of technology to enhance teaching and learning, including digital assessment tools and educational software

A commitment to be involved in the whole life of the school 
	In addition, the teacher might also be able to demonstrate: 

A commitment to providing extra-curricular activities.
 


	Community
	The teacher will be able to demonstrate:
 
An understanding of the school’s role in the community and the importance of home school liaison 

An ability to establish and maintain positive relationships with parents. 

	In addition, the teacher might also be able to demonstrate: 

Experience of working with governors and the wider community 


	Personal characteristics
	Personal characteristics. The successful applicant will be able to demonstrate: 

A love of learning with a commitment to equality, diversity and inclusion

An understanding of and commitment to promoting British values

An ability to integrate children with special needs into the life of the class, planning for their progress and creating opportunities for them to thrive. 

Commitment and a hard-working ethos 

An ability to work as part of a team. 

Good organisational skills and the capacity to work under pressure. 

Flexibility to adapt to different situations.

A willingness to contribute to duties, helping the school on a day-to-day basis

A positive, welcoming approach with the ability to build strong relationships with pupils, staff and parents

Commitment to support and promote the Christian ethos and values of the school, respecting its foundation as a Church of England school.
	




Application Process:
We are committed to equality, diversity and inclusion in our recruitment process. If you require any reasonable adjustments to the application or interview process due to a disability or learning difficulty, please contact the school office to discuss how we can support you.
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