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Job Description
Title of Post:		Class Teacher
			Subject Leader
			
Salary Range:		Main pay range

Responsible to:		Headteacher

Purpose of job:		To carry out the professional duties of a class teacher.

To lead a subject (with the exception of ECTs) ; securing the highest standards of pupil achievement 	across the school.

Key responsibilities

The conditions of employment of teachers, taken from the School Teachers’ Pay and Conditions Document (2025), specifies the professional duties required to be carried out by all teachers. In addition, this includes any duties as may be reasonably directed by the Headteacher and the accountabilities expected of class teachers at Great Waldingfield CEVC Primary School

1. Planning
· Identify clear learning objectives and detail how they will be taught and assessed.
· Prepare tasks, including homework, which challenge pupils and ensure a high level of interest and participation
· Establish and maintain high expectations for pupil’s' learning, motivation and presentation of work.
· Identify the needs of individuals and groups within the class, taking note of individual learning plans. 
· Make effective use of assessment information during the planning process.
· Maximise the impact on learning of Teaching Assistant time.


2. Teaching and Class Management
· Establish and maintain a safe environment and purposeful working atmosphere which supports learning and where pupils feel secure and confident.
· Set high expectations for pupils’ behaviour establishing and maintaining a good standard of discipline through well-focused teaching and through positive and productive relationships.
· Provide clear structures for lessons maintaining pace, motivation and challenge.
· Use a variety of teaching methods, considering all learning styles, which will include effective questioning and appropriate vocabulary. 
· Select learning resources that excite and motivate learners whilst supporting learning and ensuring progress.
· Ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught and listen carefully to pupils. Give attention to errors and misconceptions.
· Critically evaluate teaching to improve effectiveness. 



3. Monitoring, assessment, recording, reporting to:
· Assess how well learning objectives have been achieved and use them to improve specific aspects of teaching.
· Mark and monitor pupils’ work and set targets for progress in accordance with the Policy for Assessment and Learning
· Assess and record pupils’ progress systematically and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving.
· Prepare and present informative reports to parents.

The duties may be varied to meet changed circumstances in a manner compatible with the post held, at the reasonable direction of the Headteacher. 

This job description does not form part of the contract of employment. It describes the way in which the teacher is expected and required to perform and complete the particular duties as set out above. 
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