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BABERGH AND MID SUFFOLK JOINT AUDIT AND STANDARDS CO-OPTEE

APPLICATION PACK

[bookmark: _bookmark0]How to Apply

Candidates will be interviewed by a panel of senior officers and Councillors. Recommendations for appointments to the co-optee positions will be made to the Council at its next meeting following the completion of the recruitment process.

All applications will be assessed against the selection criteria outlined in this pack. Candidates who are invited for interview will be notified after the short-listing process has taken place. Contact will be by e-mail, and an e-mail address should be provided by the applicant.

If you have any questions about becoming a Co-opted Member or about the role, please contact:-

John Snell, Head of Service  Phone: 01473 296336
Email: john.snell@baberghmidsuffolk.gov.uk



How to apply

Should you wish to apply for a position, please complete the application form and include a statement to demonstrate how you consider that you meet the relevant criteria and would be suitable for the role.

Please e-mail the completed form to Committees@baberghmidusffolk.gov.uk	 

by the deadline of 26 February 2026
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[bookmark: _bookmark1]About the Councils
Babergh and Mid Suffolk District Councils are at the forefront of joint working and progressive partnerships - two sovereign councils, each with a strong sense of identity but with a shared vision of the future. Councillors work closely across both authorities alongside an integrated workforce based at our Ipswich joint headquarters, creating a public sector hub with Suffolk County Council and two clinical commissioning groups.
The councils are ambitious for the communities they serve, with a local population of approximately 200,000 in an area which has consistently been voted as among the best places to live in the country. Our priorities are supporting sustainable economic growth, building more affordable housing and helping our communities stay safe and become healthier.

Babergh District Council falls within the South Suffolk Parliamentary Constituency and is made up of 24 wards which are served by 32 councillors. The Council has 66 Town and Parish Councils within its boundaries. Elections are all out elections and occur every four years. The last election was held in May 2023. Babergh currently has no overall party in control and has formed a Green Group / Independent Group / Liberal Democrat Administration.

Mid Suffolk District Council falls within the two parliamentary constituencies of Central South and North Ipswich and Bury St Edmunds and is made up of 26 wards served by 34 councillors. The Council has 93 Town and Parish Councils within its boundaries. Elections are all out elections and occur every four years. The last election was held in May 2023. Mid Suffolk has Green Group Administration.

  Further information can be found on the Councils’ websites at 

Home - Babergh District Council 

Home - Mid Suffolk District Council



Livestreaming of a Joint Audit and Standards Committee meeting: 

Joint Audit and Standards Committee 22/12/2025
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Joint Audit and Standards Committee: Co-opting non-elected independent members
Role Description
Responsibility: To the Councils and to assist the Joint Audit and Standards Committee in discharging its responsibilities as set out in its Terms of Reference.
Liaison with: Monitoring Officer, Section 151 Officer, Head of Paid Service, Head of Internal Audit, both Chairs and members of the Joint Audit and Standards Committee, other officers and councillors of the Councils as required.
In particular, the Independent members will be required to assist the Committee in:
1. Providing independent assurance to the council in relation to its governance, risk management and internal control environment.
2. Considering and commenting on reports from council officers, the external auditor and other inspection agencies.
3. Considering any significant issues arising from internal or external audit work and ensuring appropriate actions are taken for improvement.
4. Commenting on the Council’s arrangements to counter fraud and corruption, including effective proactive and reactive actions.
5. Assisting in the review of the annual statement of accounts, including the annual governance statement and the external auditor’s report.
6. Assisting in the review and monitoring of the effectiveness of both internal and external audit.
7. Assisting the Councils in promoting high standards of conduct by elected and co-opted Members through, in particular, the Suffolk Code of Conduct.
8. Developing a sound understanding of the ethical framework as it operates within Babergh and Mid Suffolk District Councils.
9. Acting as advocate and ambassador for the Councils in promoting ethical behaviour.




PERSON SPECIFICATION
Skills
· Able to understand complex issues and the importance of accountability and probity in public life.
· Able to analyse and assess evidence and come to a rational conclusion.
· Able to reconcile the ideal with reality and practicality.
· Able to demonstrate objectivity.
· Able to demonstrate integrity and discretion.
· Able to make decisions.
· Must possess effective interpersonal and communication skills.
Knowledge
· Some knowledge of local government would be useful.
· Knowledge of corporate governance arrangements in either the public,
voluntary, community or private sectors would be beneficial.
· Knowledge of risk management.
Experience
· You will be a person who has business, financial, corporate governance, voluntary or community sector experience of working in a medium/large organisation at a senior level or other experience which would give similar benefits.
· Financial management experience would be advantageous.
Qualifications
· No specific qualifications or background are required.
Competences
· Analytical and challenging - Ability to effectively hold people to account, question data and conclusions presented and tenacious in obtaining full and satisfactory explanations.
· Risk focused - Ability to assess the importance and impact of issues and prioritise.
· Independent - Ability to be, open-minded and impartial and think critically, articulate an objective view and be sceptical.
· Proportionate and balanced - Ability to assimilate the detail, separate the important from the trivial and spot the absence of appropriate data and information.
· Commitment to and clarity of the role - Conscientious, clear about, and committed to the role of the Committee.

· Working with others - Ability to work constructively with other Committee members, officers and external and internal auditors and to get officers and auditors to be open and honest. Relevant knowledge and rigorous intellect - Appreciation of key concepts e.g. accounting, best value, continuous improvement and ability to understand some quite complex issues.
· Efficiency - Ability to ensure controls are in place such that risks are minimised in the most cost-effective manner.
· Confidentiality – An understanding of the confidentiality requirements when receiving information and dealing with complaints.
Other
· You must not be a councillor or officer of the Council or have been so in the last five years prior to appointment.
· You must not be closely associated with anyone who is or has been a councillor or officer of the Council in the last five years.
· You must have no criminal convictions.
· You must not be an undischarged bankrupt.
· You should have no significant business dealings with the Council.
· You should not be or have been an active member of any political party during the last five years.
· You must be willing to formally agree to observe the Council’s Members’ Code of Conduct, including completing a declaration of Disclosable Pecuniary and other interests. (Note: The register containing the declaration of interests is available to be viewed by members of the public upon request).
Commitment
This post will take up approximately six mornings per annum for meetings plus preparation time and training.

Co-opted members would be appointed for a four-year term, and they may serve for a maximum of two terms of four years. 
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PERSONAL DETAILS


	NAME
	

	ADDRESS
	

	TELEPHONE NUMBER
	

	TELEPHONE NUMBER
	

	EMAIL ADDRESS
	




REFERENCES


	REFERENCES - Please give the details of two people* who are not related to you and who are able to provide references, relating to your suitability for the role.

	NAME
	
	NAME
	

	ADDRESS
	
	ADDRESS
	

	TEL.NO.
	
	TEL.NO.
	

	EMAIL
	
	EMAIL
	

	POSITION
	
	POSITION
	



Note that references may be taken up prior to interview unless you indicate otherwise



ADDITIONAL INFORMATION


Please use the space below and on the next page to tell us why you would like to become one of the Council’s Independent Remuneration Panel members and why you believe you are suitable for the position. You may wish to tell us about your personal qualities and skills and work experience including voluntary activities and leisure interests.


Additional Information Statement



	
PLEASE SIGN AND DATE THIS DECLARATION

[You will be asked to sign this declaration if you are shortlisted and are invited to attend an interview]

	
· I confirm that to the best of my knowledge and belief the information given in this application is accurate.
· I can confirm that I over the age of 18 years old
· I confirm that I am not a councillor or employee of Babergh and Mid Suffolk District Councils.
· I confirm that I am not a relative or close friend or close associate of a councillor of Babergh and Mid Suffolk District Councils.

Signature: 		 Date: 	







When completed, please email this form to Committees@baberghmidsuffolk.gov.uk
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